
PUT WORKERS FIRST
Anna Pha

Back in May this year, Prime Minis-
ter Morrison announced that he was 
bringing the Australian Council of 
Trade Unions (ACTU) and employers 
together to fi nd practical solutions to 
keeping Australians in jobs. Many com-
mentators compared his plans with the 
Prices and Incomes Accord between the 
former Hawke Labor government and 
the ACTU in the early 1980s.

“The fi rst step is to get everyone back in 
the room. To bring people together. That’s 
our job. And in particular, that’s my job,” 
the PM said. The PM said he was seeking 
consensus on the way forward.

“Now, beginning immediately, the Min-
ister for Industrial Relations, the Attorney-
General Christian Porter, will lead a new, 
time-bound, dedicated process bringing 
employers, industry groups, employee rep-
resentatives and government to the table 
to chart a practical reform agenda, a job 
making agenda, for Australia’s industrial 
relations system.”

Then last week the Australian Financial 
Review (AFR) reported that the talks, which 
the parties had agreed were confi dential, were 
on the brink of collapsing. ACTU secretary 
Sally McManus was also reported as saying 
that the state of the talks had been leaked 
(AFR, 25th September).

Five major employer bodies were involved 
– the Business Council of Australia (BCA), 
the Master Builders’ Association (MBA), the 
Australian Industry Group (AIG), the Mines 
and Minerals Association (MMA), and the 
Australian Chamber of Commerce (ACC).

The AFR report noted that McManus 
had accused some of the employer bodies 
of deliberately trying to sabotage the nego-
tiations. The ACTU had apparently found 
some basis for agreement with the BCA 
around enterprise bargaining. There were 
problems negotiating with the other four 
organisations – the Group of 4.

“The ACTU has not at any stage used 
any confi dential discussions to promote our 
position or to undermine fruitful exchange, 
despite members of the Group of 4 coming 
to some of those meetings with proposals 
like the reintroduction of Australian Work-
place Agreements, a simple rehashing of the 
WorkChoices framework so comprehensively 
rejected by the Australian public.”

McManus described the outcome of a 
meeting the previous week as disappointing, 
pointing to the breach of confi dence and an 
ultimatum she received to cut the process of 
protecting workers in bargaining. “On this 
basis, and with great regret, I have to inform 
you that we are not prepared to continue to 
meet with the Group of 4,” McManus said in 
an email to the CEO of the AIG, Innes Willox.

THE ACCORD
The Accord introduced by the Hawke 

Labor government in 1983 was between 
Labor and the ACTU. It never included the 
employers, as proposed by Morrison. It was 

adopted during a period of economic crisis 
when unemployment was high.

Under the Accord trade unions agreed 
to co-operate with employers. In particu-
lar they would exercise wage restraint and 
rely solely on quarterly wage indexation 
decisions handed down by the Industrial 
Relations Commission (now the Fair Work 
Commission). They also undertook not to 
make claims to improve working conditions.

The theory was that it would result in 
higher company profi ts that in turn would 
lead to investments and job creation. Profi ts 
rose but as for investments, they tended to be 
in labour-saving technology, going off shore 
or paying shareholders higher dividends. The 
promised jobs did not materialise.

The Accord involved a tightly control-
led, centralised wage-fi xing system. The 
Arbitration Commission also inserted “no 
strike” clauses in awards and enterprise 
agreements (EBAs). 

In return Labor promised tax reforms, 
Medicare, and some other social reforms 
such as to childcare, most of which were 
already Labor Party policy.

There was a series of Accords that, over 
time, saw wage indexation wound back 
and the introduction of two-tier wage rises. 
The fi rst tier involved partial indexation as 
determined by the Industrial Relations Com-
mission and the second tier was based on 
trading off  concrete (non-monetary), hard 
won conditions at the enterprise level. These 
trade-off s in eff ect more than paid for the 
second tier wage rise through productivity 
gains for the company.

Never before in the history of the trade 
union movement had trade unions co-
operated with bosses or accepted no extra 
claims provisions in their awards. The Accord 
resulted in outright class collaboration with 
disastrous outcomes for the working class 
of Australia. In particular, real wages fell, 
important working conditions were wound 
back, and trade unions lost some of their 
workplace rights.

The Accord was full-on class collaboration. 
When unions suppressed workers’ demands, 
and in the process undermined their internal 
democratic processes, many members became 
disillusioned. Why bother being a union 
member, many asked. It was not surprising 
that as unions stood by and watched wages 
decline and traded off  working conditions, 
trade union membership took a nosedive.

At the same time, the focus was shifting 
from comprehensive awards (covering whole 
industries or trades) to enterprise agreements.

“MOORE BLOOD”
If trade unions co-operate with employ-

ers, then it amounts to surrendering workers’ 
interests as workers discovered. Employers 
never let up in the class struggle, although 
they might tell trade unions not to be ideo-
logical or call for an end to confl ict.

To give an example of the Accord in prac-
tice: the Australian Metal Workers Union in 
1987 published a newsletter for members 
headed: “DO THE EMPLOYERS WANT 
CO-OPERATION?”

It said that in the past four years workers 
and their unions had:

• Reduced strikes and other industrial 
action

• Restrained wage claims to national wage 
increases

• Not pursued other claims on conditions.
In return, it said Metal Industry Employ-

ers have:
• Sacked tens of thousands of workers
• Closed workplaces
• Irresponsibly neglected to train enough 

workers
• Continually attacked established award 

conditions, etc.
Under the title “MOORE BLOOD” the 

bulletin listed recent demands by employ-
ers – longer hours, the abolition of rostered 
days off , cuts to paid leave, etc.

WORKCHOICES
This opened the way for the Howard 

Coalition with its vicious, anti-union, anti-
worker agenda. There was a series of bills 
culminating in WorkChoices and the Aus-
tralian Building and Construction Commis-
sion (ABCC). Awards were gutted with only 
twenty “allowable” matters remaining. The 
focus was on enterprise bargaining and the 
shift to individual, non-union contracts – 
Australian Workplace Agreements (AWAs).

The Coalition’s WorkChoices and AWAs 
resulted in more than a million workers who 
were previously on awards suff ering real 
pay cuts of up to $100 a week because of 
changes to the way minimum wages were 
set. Hundreds of thousands of workers were 
forced onto AWAs.

Continued on page 2
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TRADE UNION BODIES 
ISSUE JOINT STATEMENT 

ON TRADE DEALS
Abbott’s appointment in the UK as a trade advi-

sor sparked controversy last month over concerns of 
confl ict of interest and lack of qualifi cations (#1931). 
These concerns have not gone away. The Australian 
Council of Trade Unions (ACTU), New Zealand Council 
of Trade Unions (NZCTU), and Trades Union Congress 
(TUC) from the UK, have released a joint statement. 

In their statement, these peak trade union bod-
ies outlined their demands for future trade deals; 
deals, they said that they support a recovery from 
the COVID-19 pandemic that supports decent work 
and social wellbeing in all countries they trade with.

Some of their demands included: “ensur[ing] 
safeguards to allow governments to maintain skills 
testing requirements for industries and professions 
and domestic labour market testing processes; […] 
protect[ing] the right of governments to use public 
procurement and state-owned enterprises to support 
economic development, improve working conditions 
and pursue social and environmental objectives; [and] 
commit parties to support and implement the Paris 
Agreement and policies to support Just Transition” 
among others. 

To ensure that demands are met, the statement 
called on governments to consult with trade unions “to 
ensure they attain the objectives of promoting decent 
work and protecting high standards of employment, 
environment, safety and public services.” Additionally, 
the statement called for negotiations to be “transpar-
ent, with proposals and draft texts released publicly 
for consultation before a deal is reached.”

In a separate statement, the ACTU stated that 
“British workers have valid concerns about Abbott’s 
confl ict of interest negotiating a deal with his former 
coalition colleagues, but Australian workers remem-
ber all too well that even when he was Prime Minister, 
Abbott’s deals did not favour Australians.”

On the secrecy of the trade deals and its impact on 
workers ACTU President Michele O’Neil stated that 
“We need to end the system which allows governments 
to negotiate trade deals in secret and make sure that 
all deals put working people fi rst.”

The CPA shares the same concerns as these peak 
trade union bodies and demands that any deal must 
have adequate protection for local jobs and Australian 
workers, and that before any such agreements are 
ratifi ed, they are shared with the public.

QANTAS CAUGHT IN 
WAGE THEFT SCANDAL

In August Qantas reported a $1.96 billion loss 
but still made a profi t of $124 million for the 2020 
fi nancial year. In what amounts to a publicity stunt, 
Alan Joyce took an eighty-three per cent pay cut for 
the fi nancial year earning “only” $1.7 million. It also 
seems, however, that Qantas is cutting the pay of its 
workers! 

The federal court has ordered Qantas to back-
pay workers who are owed in overtime and penalty 
rates. According to Yahoo! Finance “Qantas’ payroll 
system was set up so that a workers’ pay across one 
fortnight could be split across two pay cycles, where 
overtime and penalty rates are paid in the following 
fortnight.” In other words, workers were paid their 
wage one fortnight and their overtime and penalty 
rates in the next. 

However, when it came to paying JobKeeper in that 
latter fortnight “the airline deducted the JobKeeper 
amount of $1,500 from pay that was owed to workers.” 
In a scenario provided by the court, hypothetically if 
a worker was owed $2,500 in overtime and penalty 
rates, Qantas would be required to pay that sum as 
well as passing on the jobkeeper payment totalling 
a payment of $4,000 – this didn’t happen. Instead, 
Qantas would offset the $2,500 with the $1,500 
JobKeeper subsidy meaning that Qantas would only 
pay $1,000 of the amount they were required to pay.

While the fi nal fi gures aren’t known as of the writ-
ing of this editorial, the amount Qantas is to back-pay 
is expected to be in the millions. 
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ZOOM

Peace Crimes – Kieran Finnane
16 October starting 6:30 pm

In conversation with Peter Cronau and Margaret Pestorius
At Pine Gap in Australia’s Northern Territory, police arrest six non-violent activists. Their crime: to step 
through a fence, lamenting and praying for the dead of war. They call themselves Peace Pilgrims. The 

Crown calls them a threat to national security and demands jail time. Their political trials, under harsh Cold 
War legislation, tell a story of obsessive Australian secrecy about the American military presence on our soil 

and the state’s hardline response to dissent. 

In Peace Crimes, Alice Springs journalist Kieran Finnane gives a gripping account of what prompts the 
Pilgrims to risk so much, interweaving local events and their legal aftermath with this century’s disturbing 

themes of international confl ict and high-tech war. She asks, what responsibilities do we have as Australians 
for the covert military operations of Pine Gap and what are we going to do about them?

This is a free event.

We have moved to Zoom. 
Please register below and a staff member will be in touch.

www.gleebooks.com.au/event/kieran-fi nnane-peace-crimes

Continued from page 2
More than 3.5 million Australians lost protection 

from unfair dismissal and unknown numbers were 
sacked and had no recourse.

Workers on AWAs lost such conditions as shift 
loadings, annual leave loadings, penalty rates, over-
time loadings and one in four no longer had public 
holidays. In non-unionised workplaces it was lambs 
to the slaughter.

Labor defeated the Howard government, largely 
as a result of the  successful “Your Rights @ Work” 
trade union/community campaign.

FAIR WORK ACT
The newly elected Rudd Labor government rolled 

back some of the worst features of the Howard era, 
but left a great deal in place. The focus was on enter-
prise bargaining agreements. It did abolish Howard’s 
Australian Workplace Agreements. In their place, it 
made it obligatory to include “fl exibility clauses” in 
awards and EBAs.

These fl exibility clauses were in eff ect individual 
agreements. Workers were told to accept changes to 
such provisions as penalty rates, rates of pay, leave 
loading and other cuts in the name of increasing pro-
ductivity. Quite often the letters of off er were private 
and confi dential, and in eff ect no diff erent to individual 
workplace agreements. Again it came down to the 
strength of the union in a workplace.

Labor also introduced “modern awards,” sub-
stantially reducing the number of awards and their 
“complexity.” These awards contain the bare minimum 
of wages and conditions and have remained frozen. 
Unions over the past 10 years since, their introduc-
tion, have negotiated far higher wages and conditions 
in their EBAs. Many are on expired EBAs, including 
almost all workers in the federal public sector.

All it would take is for employers, backed by the 
Morrison government using the cloak of the COVID 
economic crisis, to go to the Fair Work Commission 
and seek their cancellation. Then millions of EBA-
covered workers would be hit by a bomb with wages 
and conditions decimated.

EXPLOITING 
THE CRISIS

That brings us to the present Coalition govern-
ment, which is attempting to pick up where Howard 
left off  with an even more sinister agenda of its own.

As the Guardian has previously pointed out, “The 
Morrison government intends to use the present 
economic crisis and debt arising from coronavirus 
packages as an excuse to bring in substantial indus-
trial relations, taxation, and other regressive reforms.

“Employers will do all they can to exploit the high 
level of unemployment and insecurity, and attempt to 
use the reserve pool of labour (in the millions) to pit 
the unemployed against workers with jobs.” (Guard-
ian, “Reject class collaboration,” #1917)

The capitalist class which the BCA and the like 
represent have never given up their class interests. 
The experience of the Accord demonstrates that quite 
clearly. And they never will.

Since announcing the tripartite discussions, Mor-
rison has indicated that if a consensus could not be 

reached, then the government would arbitrarily make 
the decisions regarding industrial relations legislation. 
It’s odds on that the legislation is already drafted, 
ready to be rolled out while blaming the unions for 
not reaching consensus (on the employers’ terms!). 
When announcing the talks, Morrison also said his 
government was abandoning the Ensuring Integrity 
Bill in response to the ACTU’s cooperation. Watch 
this space.

With a large pool of more than two million unem-
ployed and underemployed workers desperate to 
fi nd jobs, the employers see the economic crisis as 
an opportunity to destroy the trade union movement 
and launch an all out off ensive on wages and working 
conditions. So does the government.

Morrison knows that employer organisations 
would never agree to anything that was not in their 
interests – in the interests of their shareholders and 
profi t-making.

WORKCHOICES MARK II
The Abbott/Turnbull/Morrison governments from 

the fi rst days of Abbott coming to offi  ce have pursued 
and continued former Coalition PM John Howard’s 
reactionary agenda.

We can expect the government to reel out anti-
democratic legislation outdoing anything the Howard 
government did. WorkChoices will make a return on 
steroids, possibly under a softer sounding name such 
as “Better Workplace Relations” or “Fair Workplace 
Relations.” This would mean the return of AWAs with 
new criminal penalties, higher fi nes and jail sentences 
introduced.

There will be a greater emphasis on employers 
making hefty damages claims following industrial 
action or the threat of industrial action.

LONG-TERM TREND
Over the past forty years there has been a gradual 

transition from a highly centralised system of wage 
fi xation and working conditions towards one that is 
deregulated for employers. The rights of workers have 
been signifi cantly cut, including the right to strike 
which is virtually illegal. The trade union movement 
is a shadow of its old self in terms of numbers and 
density although workers are still far better off  in 
unionised workplaces.

The trend is clear – towards a deregulated, union-
free system comparable to the 18th century master-
servant relationship where workers are at the complete 
mercy of bosses. The process of the withering away 
of awards is almost complete with Morrison and Co 
set to strike the fi nal blows.

It is urgent that the trade union movement is 
rebuilt with community support. That every worker is 
urged to join the relevant trade union. Militant union-
ism based on class struggle is the only way forward.

The Communist Party of Australia is calling for:
• a return to industry bargaining with no individual 

contracts
• the right to take industrial action
• legalisation of pickets and secondary boycotts
• right of entry
• right to organise
• right to join a union. 

PUT WORKERS FIRST
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Valentin Cartillier 

On 25th September, the gov-
ernment cut the JobSeeker 
and JobKeeper Coronavirus 
supplement by $300, reduc-
ing the payment for single 
adults to $815 per fortnight, or 
$407.50 a week, which alarm-
ingly works out to $58 per day. 
The situation is just as dire for 
students who are also receiving 
government assistance, such 
as Austudy, ABSTUDY, and 
Youth Allowance, at a slightly 
lower rate than the JobSeeker 
payment. 

The extension of the JobSeeker 
supplement to 28th March 2021 
on 28th September, is divided into 
two periods with a series of altered 
conditions for eligibility. Given the 
diffi  culties of originally signing 
up, these further conditions will 
undoubtedly create further confu-
sion. In a paltry attempt to make a 
slight concession, the government 
has loosened the amount of extra 
income you can earn before your 
payments get aff ected. How gen-
erous seeing as unemployment is 
at the highest it has been in two 
decades, peaking at 7.5 per cent in 
July and dropping slightly to 6.8 
per cent in August according to 
the Australian Bureau of Statistics. 
However, this does not give us the 
full picture. 

It is not the case that people 
who lost their jobs due to COVID-
19 are simply returning to the jobs 
they had previously; there is now a 
massive defi cit of work. Hundreds, 

sometimes thousands, of people are 
now fi nding themselves applying 
for the same job. There are endless 
testimonies of people applying for 
hundreds of jobs since the pan-
demic began, often being told of 
that there are enormous numbers 
of other applicants. This is occur-
ring nationally despite most of the 
states and territories easing their 
restrictions. 

As we have said in previous 
issues, it is not the case that people 
do not want to work; it is that there 
is simply not enough to go around. 
This reinforces the rhetoric, as it 
was so eloquently put, in that same 
issue in “Jobs, Jobs, Jobs” (#1931) 
that there has been a shift in ter-
minology surrounding people on 
unemployment benefi ts. the cur-
rent rhetoric of “job snobs,” plus 
the lack of jobs, and fi nally, the 
lowering of JobSeeker payment 
provides the capitalist class with 
a powerful weapon against work-
ers’ rights. This brings us back to 
the problem with the reduction in 
JobSeeker payments. 

This nationwide reduction does 
not take into account that Victoria 
is still in a strongly restricted state 
of lockdown, despite Dan Andrews 
announcing on 27th September that 
127,000 workers will be allowed to 
return to work in various indus-
tries that have COVID safe plans 
alongside a ten per cent increase 
in the workforce allowed for some 
industries like meat and seafood 
processing. 

Barred from any substantive 
ability to go back to work or even 

to look for a job, Victorians will still 
be heavily dependent on govern-
ment benefi ts. This brings us to 
the signifi cance of the cuts of the 
benefi ts, not only in Victoria, but, 
nationally too. This reduction will 
drag millions more Australians 
beneath the poverty line. 

In its 2020 report, the Aus-
tralian Council of Social Service 
(ACOSS) revealed that one in eight 
adults and one in six children live 
beneath the poverty line. Released 
in February, and thus on the thresh-
old of the COVID-19 pandemic, 
these numbers have undoubtedly 
increased. The current threshold 
for a single adult to be above the 
poverty line is $457 per week, 
which is based on the fi fty per cent 
of the median household income 
nationwide. Not only is the new 
JobSeeker rate of $815 a fortnight 
$99 below this level, but it also 
demonstrates how totally inad-
equate the payments were before 
the supplement was introduced. To 
make such an enormous cut to the 
Jobseeker supplement (particularly 
for people in Victoria) is going to 
massively reduce peoples’ standard 
of living. The rate prior to the cut 
should become the standard pay-
ment, however the federal govern-
ment seems more preoccupied with 
buying obsolete military equipment 
from the United States than invest-
ing in the welfare of its citizens. 

This cut to the supplement 
and the lack of jobs being created 
displays a glaring insight into the 
farcical rhetoric of the federal 
government’s calls to “stimulate 

the economy.” According to clas-
sical economics’ own logic, if you 
want money to circulate within an 
economy, you pay workers better, 
and you give those unable to work 
more than a pittance. More income 
equals more spending. 

But what is the reality? As we 
have seen over the past four dec-
ades of neoliberal economics, this 
is quite simply not the case. Wealth 
concentration does not equal more 
spending on the side of the rich. 
However, higher wages for workers 
and a basic living wage for those 
who are unemployed does mean 
more spending. 

There is no such thing as job 
snobs or dole bludgers, that is just 
false rhetoric perpetuated by the 
ruling class to demean working class 
people trying to survive. Allegations 
of “job snob” are nothing more than 
an excuse for the government to 
not to address the deep economic 
crisis we are living though. Capi-
talist economics never has, and 
never will, serve the interests of the 
working class. Instead, it prefers to 
keep them in a perpetual state of 

poverty and fi nancial insecurity. 
Only a communist analysis of the 
economic system can attribute to 
workers their real value as those 
who actually create value within 
our economy. 

To repeat the list of demands 
from Issue #1931, Article “Jobs, 
jobs, jobs” with some additions:
• A Jobs Guarantee program 

that provides JobSeekers with 
full-time, minimum wage work

• Abolition of Job Service 
Providers, work for the 
dole, mutual obligations, 
and exploitative disability 
employment schemes

• No cuts to JobSeeker, 
JobKeeper, Austudy, Youth 
Allowance, and ABSTUDY 

• Expansion of JobSeeker, 
JobKeeper Austudy, Youth 
Allowance, and ABSTUDY to 
cover all workers and students 
including migrants and 
international students

• Paid pandemic leave
• Immediate expansion of the 

public sector. 

Australia

THE INJUSTICE OF 
THE JOBSEEKER CUT

N Woodruff 

October will bring the ACT 
election, pitting a 19-year-old 
Labor Government, led by 
Chief Minister Andrew Barr 
against the Canberra Liberal 
Party, led by Allistair Coe. The 
ACT is generally regarded as 
safe Labor Territory, and after 
19 years in power, most criti-
cisms of the Labor Party are 
limited to a sentiment that they 
have been in for too long. The 
opposition has little ground 
with Canberra voters, and the 
social views of the Canberra 
Liberals, among the most con-
servative in the country, are at 

odds with one of Australia’s 
most progressive populations. 
Coe himself is frequently per-
ceived as lacking the charis-
ma needed for politics, with 
even active voters struggling 
to recall his name.

Enter the Belco Party.
Led by former Liberal politician 

Bill Stefaniak, the Belco Party, from 
the Belconnen region of Canberra, 
is seeking election in the elector-
ate of Ginninderra. Running on 
a promise to “keep the bastards 
honest,” a slogan initially used by 
the Australian Democrats in the 
1970s, the party seems to present 
very little actual policy. Upon 
further inspection, their links to 

the Liberal Party become appar-
ent. Many Belco party candidates 
have ties to the Liberal Party, the 
most bizarre of which seems to be 
Belco candidate Vijay Dubey. A 
former schoolteacher, Dubey ran 
as an independent in the 2016 
election, coming in at less than one 
per cent of the vote. Earlier this 
year, Dubey attempted to run as a 
Liberal, before his expulsion from 
the party. The Liberal Party stated 
that they had removed Dubey from 
the party for his failure to stick to 
party messaging. Dubey’s election 
signs are Liberal blue with a Belco 
Party sticker over the Liberal logo. 
In the ACT’s register of political 
donations, open to the public, it 

can be seen that a property devel-
opment company made a donation 
of $2000 to the Belco Party. Most 
Belco Party candidates are of a 
business or Liberal background, 
showing them to be little more than 
a front for the Liberals.

The Belco Party is part of a 
growing trend of so-called “third-
party” options that exist to provide 
charisma to the establishment 
Right. Clive Palmer’s United 
Australia Party, which blanketed 
Australia in yellow over the 2019 
federal election, did not win a single 
seat, despite spending over $80 
million on advertising. Despite 
this massive waste of money, Clive 
Palmer did not fail in his objective. 

He never meant to win govern-
ment, his intention was to smear 
the Labor Party with accusations of 
Chinese interference (despite doing 
big deals with Chinese companies 
himself) and secure Liberal re-
election. A similar event occurred 
in the American Presidential elec-
tion, billionaire Mike Bloomberg 
entering the race late (and soon 
dropping out) in response to the 
success of centre-left candidate 
Bernie Sanders. Frustration with 
the two-party political system is 
being co-opted by the capitalist 
establishment, with parties that 
promise vague ideas of change 
but will support all the neoliberal 
policies of the major parties. 

In this important month in which the 
Communist movement in Australia and 
our Party celebrate 100 Red years, we 
join the international anti-imperialist 
campaign (5-10 October) and pay trib-
ute to Ernesto “Che” Guevara.

Around the world, people remember 
Che Guevara assassinated by the Bolivian 
army under the direction of the CIA on 9th 
October 1967.

The enemies of the people wanted to 
eliminate Che and the “bad” example of 

independence, revolutionary thought, and 
anti-imperialism. His last words still reso-
nate “I know you’ve come to kill me, shoot, 
you are only going to kill a man.” Despite his 
death, Che is there every time that there is 
an injustice anywhere in the world or where 
people fi ght for independence, revolution 
and anti-imperialism.

Che’s inspiration can be seen on all conti-
nents. The universal image of what the people 
can aspire to be. Che is the clear example of 
proletariat internationalism, give everything 

without expecting anything in return. The 
fi ght for social justice and working-class 
power strengthens with unity and the fi rm 
conviction that this century is the century 
of socialism.

The COVID-19 pandemic showed the 
people of the world the failures of capi-
talism that cannot be reformed but must 
be changed with socialist democracy and 
working-class power.

Identifying the common enemy is essen-
tial in our struggle. Identifying that only 

the working class is the leading force with 
a historical role for social change with the 
Communist Party at its core guarantees that 
a new world is possible.

On the Centenary of the Communist Party 
of Australia, we say we want our children, 
young people and all people who embrace 
social change to be like Che. 

THE BELCO PARTY 
AND THE RISE OF DIVERSION POLITICS

WE WANT OUR CHILDREN AND YOUNG 
PEOPLE TO BE LIKE CHE
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Romina Beitseen

I fi rst met late Gwen in 2009-2010 
at one of the CPA October revolution 
events in Melbourne. She got up and 
spoke about the importance of the Octo-
ber revolution and why it should be cel-
ebrated. I was impressed and wanted 
to know more about this passionate 
and interesting speaker. I then got to 
know her better as a comrade when I 
became the secretary of the Campaign 
for International Cooperation and Dis-
armament (CICD) as Gwen attended 
every committee meeting.

Gwen Goedecke came from a tradition 
of strong, courageous women. In 1878, her 
French great-grandmother Catherine Matton, 
aged fi fty-seven, sailed from France with three 
sons for bushland Bundaberg in Queensland. 
French Woman’s Creek is named after her.

Gwen’s maternal grandmother, Margaret 
Guerin, aged 18, sailed with sister Lizzy from 
the impoverished Irish village of Foynes to 
Melbourne. Margaret’s daughter, Mary, mar-
ried George, son of Catherine Matton, and 
Gwen was born to them in 1922, followed 
by brothers Reg and Bill.

ln the early years the family lived with 
the Matton family in North Fitzroy where 
George’s father ran a successful metal-man-
ufacturing business. However, when Gwen 
was eight years old her parents separated. 
Her mother took the three children to live 
at her family home in Seddon (a suburb of 
Melbourne), where they were raised with 
Molly’s Irish mother Margaret and her son 
Jack. 

“Uncle Jack” became a de facto father to 
Gwen and her brothers. He was a hardwork-
ing waterside worker with a love of learning 
and a strong sense of social justice. His sto-
ries of life, war, and hardship had a lasting 
impact on Gwen. Reading his union’s paper, 
The Maritime Worker, kindled her interest 
in the international workers’ movement.

The three children were schooled at St 
Augustine’s Catholic School in Yarraville.

Gwen’s interest in the peace move-
ment drew the ire of the parish priest, who 
eventually abandoned her to the Devil after 
unsuccessfully lecturing her on the dangers 
of socialism. So began a lifetime’s passionate 
devotion to the peace movement, left-wing 
politics, social justice, women’s liberation, 
internationalism, and environmentalism. 
Her motivation came from experiences in 
living through World War II and hearing her 
parents’ stories about World War I.

She was employed by advertising agent 
Val Morgan and was running a large offi  ce 
at his radio station 3KZ when she married 
Alan William Goedecke. They built a house 
in Rosanna and Gwen continued to work 
for peace and justice and equal opportunity 
for everyone.

Her husband became unsettled – this 
was not the woman he imagined would 
raise their children in the neat house they 
had built in the suburbs. He didn’t want a 
political agitator; he wanted a housewife.

She would later quote Simone de Beau-
voir: “I am too intelligent, too demanding 
and too resourceful for anyone to be able 
to take charge of me entirely.”

She refused to relinquish her political life 
and took their three children – Ann, Pauline, 
and Allan – to repeat her own history by 
returning to the family home in Seddon.

She was a divorced, communist, single 
mother in 1950s Australia – each of those 
attributes considered a shocking disgrace 
at the time.

In the 1960s, Gwen’s home in Footscray 
was the headquarters of the western suburbs 
branch of the Communist Party of Australia 
and was regularly fi lled with unionists and 
political speakers. A comrade, Les Courtney, 
referring to that period, said: “Gwen’s con-
tribution cannot be overstated. Gwen will be 
remembered for her work, honesty and not 
just for gender equality but for social change.”

Gwen’s contributions and achievements 
included being a member of the Union of 
Australian Women from 1955; a member 
of the Victorian Peace Council and the 
Campaign for International Cooperation 
and Disarmament (CICD). She worked in 
a variety of jobs that gave her knowledge 
and information about strategies to work 
for peace within the community.

She worked at the Victorian Peace Coun-
cil, the Trade Union Clinic, the Catholic 
Family Welfare Bureau.

Gwen became the electorate secretary 
to Dr Jim Cairns, the federal treasurer in 
the Whitlam government, and leader of the 
Vietnam Moratorium Movement.

She was delighted to receive a letter from 
the school principal telling her that her son 
had been suspended for joining the 100,000 
people marching down Bourke Street in a 
moratorium demonstration. What the princi-
pal did not know was that Gwen had worked 
with Cairns to organise it. After retiring from 
this position, she became a councillor for the 
City of Sunshine for six years. 

In 1972 she began a relationship with 
Jack Tighe, a bureaucrat in the Australian 
Navy. Soon Jack left the Navy and began 
work for Jim Cairns. Gwen bought a house 
in North Sunshine, where she and Jack lived 
intensely political lives for the next 40 years.

Gwen intensified her work fighting 
for women’s issues and during 1975 was 
the driving force in forming the Sunshine 
International Women’s Committee, of which 
she was secretary for the next 30 years. She 
was founding member and secretary of the 
Western Region Centre for Working Women.

Gwen was the second female to be elected 
as a Councillor on the Sunshine City Council 
(1984-1987). She sat on the Western Region 
Commission Board (1987-1995) to support 
community ventures in the Western region. 
Jack also was elected Mayor of Sunshine 
during this period.

Her thirst for knowledge saw her take an 
arts degree at the age of seventy. Her thesis, 
“Poor Man’s Arts Centre,” was on the history 
of the Footscray Community Arts Centre 
which she helped to establish and manage. 
Her aim was to make art and culture avail-
able to the working-class families of the west.

Gwen was a founding member of the 
Footscray Historical Society and a member 
of the Australian Society for the Study of 
Labour History.

She was the author of Women of the 
West – a survey of the needs of Sunshine’s 
women and was a monthly broadcaster on 
3CR from 1991 until she was eighty-eight.

Her awards include the Vida Goldstein 
Award 2002; the Centenary Medal for serv-
ices to the community 2003; the Dame Phyl-
lis Frost Woman of the Year award 2006; 
inclusion in the 2009 Victorian Honour 
Roll of Women; Trades Hall Council recog-
nition of life-long contribution to the union 
movement 2012; the Eureka Australia Day 
Medal 2013; and inclusion on the Shilling 
Wall Honour Board at the Queen Victoria 
Women’s Centre. She also received an award 
from the Women’s Electoral Lobby for her 
strong commitment to the women’s move-
ment in the Western suburbs.

Gwen participated in many United 
Nations International Year of Women Con-
ferences including those in Mexico, Nairobi, 
and Beijing. Gwen researched and wrote the 
25-year history of the Footscray Community 
Arts Centre.

The following extract from the Shilling 
Wall entry 2013 gives some indication of 
the scope of Gwen’s contribution: “Gwen 
has been an activist and a feminist all her 
life campaigning for women’s advancement, 
equal pay, better childcare and greater rep-
resentation for women at all levels of gov-
ernment, particularly local government, for 
more than 50 years.”

She campaigned to save three elegant 
towers of the Queen Victoria Women’s Hos-
pital, to save the Bulk Store building (now 
Visy Hub) and the Sunshine Swimming Pool. 
She also campaigned tirelessly to have the 
Footscray Community Arts Centre building 
turned into an arts centre for the Western 
Region, for the greater community.

She attended the third International 
Women’s Conference in Beijing in 1995 
and afterwards she and a companion were 
unavoidably delayed getting to their fl ight 
home from Shanghai. Gwen, 73 years old, 
raced out on to the tarmac only to see the 
plane take off  down the runway. She had 
no money left and the next fl ight was days 
away.

She turned to the officials who were 
trying to shepherd her off the runway and 
said: “This is an outrage!” She whipped 

out a letter of introduction from Ralph 
Willis, who was then Australian treasurer. 
“Do you know who this man is?” she said, 
brandishing the letter. “Bring that plane 
back now.”

Extraordinarily, thirty minutes later that 
plane returned. As she ascended the stairs on 
to the plane, with the pilot and crew standing 
on either side, bowing apologies, she said: 
“Thank you. I should think so.”

In summary, Gwen fostered positive 
working partnerships that highlighted the 
awareness of women’s issues and facilitated 
long-term change for women in the West. 
She tirelessly advocated to governments and 
worked cooperatively to achieve more serv-
ices that have benefi ted all women particu-
larly in her local community, but also to the 
broader community. She knew that women 
had a special contribution to make to public 
life and could contribute signifi cantly in the 
development of social reform on issues that 
aff ect women.

She was loved by many in Sunshine, 
was a mentor to many, and campaigned to 
make Sunshine a better place. She was an 
absolute dynamo and a special person. One 
of Sunshine’s fi nest.

Gwen passed away on Saturday 14th May 
2016, age ninety-two. The Victorian Trades 
Hall fl ag fl ew at half-mast in her honour.

The work and commitment of women like 
Gwen Goedecke must not be forgotten. 

Australia

RED WOMEN: 
GWEN GOEDECKE

A big thank you to all those readers who sent in entries to the Red 
Women Competition that was organised as part of the Communist 
Party’s centenary celebrations. This week we publish the fi rst of a 
selection of entries celebrating the lives of revolutionary women in 
Australia. Passionate and dedicated, these and many other women 
struggled alongside their male comrades, but their stories so often 
go untold. Gwen Goedecke, written by Romina Beitseen, is the fi rst 
in this series.
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E Lennon

Illawarra party members have attend-
ed a car convoy and rally, bringing 
attention to the consequences that 
will follow the coronavirus supple-
ment reductions. 

Branch Secretary Richard Southall 
attended the rally and has expressed a need to 
adapt organising throughout the pandemic.

“We can’t allow Covid to keep us passive 
and inactive,” he says. “So, we have to fi nd 
diff erent ways of protesting. The car convoy 
is just an awesome way. It got lots of atten-
tion. It was brilliant.” 

Branch member Steve Egan organised 
the convoy and coordinated a path that took 
the cars around the Wollongong CBD. This 
included passing the offi  ces of MPs Paul 
Scully and Sharon Bird.

A study from ANU’s Centre for Social 
Research and Methods has found that the 
increase in social security payments for 
Covid-19 “has reduced measures of poverty 
and housing stress.”

“You’ve got these people,” says Southall, 
“Many for the fi rst time for months or years 
even, being able to have a decent standard of 
living and you’ve just cut it out from under 

them. Now they’re back into poverty. Next 
year it’s going to be back into abject poverty 
and it’s just disgraceful.” 

Some Wollongong Branch members went 
on to attend an AUWU organised rally in the 
Wollongong Arts Precinct. 

Branch member Lucy addressed the 
crowd and talked on the history of unem-
ployed worker organisation.

“The unemployed of Wollongong have a 
proud history of organising,” she said. “In 
1930s unemployed formed the Unemployed 
Workers Movement which saw unemployed 
marching to Sydney.”

“Now we are staring down the barrel of 
another recession and we can already see that 
none of the major parties have a solution, but 
they do have a scapegoat: the unemployed 
and the working class. And they are happy 
to see us suff er like never before.”

Another branch member who attended 
the events has also described positive inter-
actions with the public.

“Two older communists,” says the branch 
member. “One a former CPA member, came 
to talk with the party cadre. It was great 
publicising communist involvement in the 
movement and to see the community sup-
port it.” 

WOLLONGONG BRANCH 
FIGHTS BACK AGAINST 

CENTRELINK CUTS

Richard Titelius

On 24th September 2020, 
members of the Transport 
Workers Union (TWU) held 
a meeting outside the Qantas 
Terminal at Perth Airport to 
protest the proposal by Qan-
tas to outsource the work of 
their permanent staff  carrying 
out transport-related duties 
including refuelling, baggage 
handling, catering, and cabin 
crew. About forty members 
of the TWU and other unions 
(who joined in solidarity) 
were present to let the public 
know about Qantas’ desire to 

outsource work to aviation 
service provider Swissport, 
which would see rates of pay 
reduced by up to thirty per 
cent – well below award rates.

Tim Dawson, TWU WA State 
Secretary, addressed the action 
saying the move to outsource 
Qantas jobs will put jobs at risk as 
well as the fl ying public as servic-
ing levels would be reduced to cut 
costs to boost profi ts. All this while 
Qantas CEO Alan Joyce, whose 
remuneration package totals $24 
million, has made him the highest-
paid CEO in Australia and the 
highest-paid airline executive in 
the world. Dawson added that once 

Alan Joyce is successful at contract-
ing these jobs he will go after other 
sections of the Qantas workforce. 
The government had paid Qantas 
$800 million in JobKeeper pay-
ments during the pandemic. And 
now, Qantas is using this money to 
prepare the outsourcing of its work 
to a supposedly cheaper workforce. 

However, these suspect prac-
tices by Qantas have drawn the ire 
of the Fair Work Commission and 
subsequently the Federal Court of 
Australia, which found that Qantas 
management had been abusing Job-
Keeper and ripping off  workers in 
the process (see editorial). Dawson 
called on the Federal government 

to hold Alan Joyce and the rest of 
the Qantas management to account 
for ripping off  Australian workers 
and Australian taxpayers.

Matt Keogh, the MLA for Burt 
– a southeastern electorate of 
Perth where many TWU members 
live – said he was proud to stand 
with Qantas workers and their 
union. Now was not the time for 
this government to be cutting the 
rates of JobKeeper and JobSeeker 
when this country is in a recession. 
Keogh called for Australia to be a 
prosperous nation for everyone 
and the way to achieve this was by 
looking after the wages and condi-
tions of our workers. 

The Communist Party of Aus-
tralia supports the demands of 
the Transport Workers Union that 
Australian workers’ jobs not be 
outsourced to a foreign aviation 
service provider such as Swissport 
or Dnata owned by Dubai based 
Emirates Group. The CPA also 
condemns Qantas for its rorting 
of the JobKeeper scheme, which 
not only ripped of workers but 
also taxpayers. Australian jobs 
for Australian workers on award 
wages and conditions or rates on 
existing Enterprise Bargaining 
Agreements. 

REPORT: AVIATION DAY OF ACTION BY 
TWU AT QANTAS TERMINAL IN PERTH
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Hello comrades! 

This year, this section has been dedicated to 
celebrating the history of the Communist Party of 
Australia. We have explored many different themes 
and this month will be no different. Given that we are 
celebrating the birth of the CPA, we are looking at what 
makes the CPA special, what makes it a Party of a new 
type. Thus, we are looking at theoretical articles by 
Australian communists writing on Party mechanics, and 
this week we start with a bang! Democratic centralism 
is the chief organising principle of Marxist-Leninist 
parties. It is an important concept that is largely 

misunderstood. Here, an article from the Australian 
Marxist Review highlights what makes it different from 
the centralisation of bourgeois institutions.

In our history section, we plan on doing something a 
little bit different. This section has not been themed and 
has been used to showcase our position and actions 
on historical events during the course of the Party’s life. 
This month, however, it will be themed with a variety 
of celebratory messages from throughout the Party’s 
history to present, to you the reader, where the Party 
saw itself in relationship to its beginnings and what it 
envisioned for the future we’re all still fi ghting for.

Les Kelton

This article, which is presented in part, 
was originally published in Australian 
Marxist Review April, 1978. 

There are many paths along which the 
growth of our Party has been and can 
be cultivated. Simultaneously, there is 
an abundance of factors, both objec-
tive and subjective, which inhibit its 
growth. 

One of these is the element of bureau-
cratic centralism we inherited at the birth of 
our organisation and which resides with us 
like an unwelcome guest alongside and in 
contradiction to, the democratic centralism 
which forms the substance, the indispensa-
ble essence of a Marxist Party’s method of 
organisation. 

To capitalism, bureaucratic centralism 
is common-place. Capitalism provides incu-
bation facilities for it, and is riddled with 
bureaucratic centres throughout its industry, 
commerce, fi nancial institutions and else-
where, all well insulated against possible 
intrusion of member-opinion. Whether 
they are elected by some “safe” procedure 
or appointed, their substance remains the 
same. Firstly, they are not really subject to 
democratic control by the mass of members 
of the organisation concerned. They couldn’t 
be. On the contrary, the bureaux actually 
control the members. Secondly, their deci-
sions don’t have to be in keeping with the 
aspirations of the members. They usually 
could not aff ord to be. On the contrary, the 
members are expected to mould their aspira-
tions to be in keeping with bureaux decisions. 
The more benevolent bureaucratic centres 
go to some pains to acquaint members with 
decisions taken “on their behalf” and to even 
greater pains to persuade members that the 
decisions taken are “correct” and should be 
supported. 

Such a style in organisation is not con-
fi ned to classical bourgeois institutions. It 
spills over into organisations of the work-
ing class as well. Some trade unions which 
rely on it are able to survive mainly because 
the capitalist state (in current Australian 
conditions) makes it compulsory to belong 
to a union. Their members would readily 
vote with their feet and walk out of such 
an organisation if there were any attractive 
alternatives.

But then in trade union circles, most 
people expect to fi nd some bureaucracy 
and some centralism in the middle of a lot 
of talk about democracy. There are very few 
unions which claim to foster the principle 
of democratic-centralism in organisation as 
Marxist Parties do. However, it spills over 
not merely into the trade union movement. 
It appeared in Lenin’s Party quite early and 
caused him to say the following in his last 
recorded work “Better Fewer, but Better.” 
“Let us hope that our new Workers’ and 
Peasants’ Inspection will not suff er from 
what the French call prudery, which we can 
call ridiculous primness, or ridiculous swank, 
and which plays entirely into the hands of our 
Soviet and Party bureaucracy. Let it be said 
in parenthesis that we have bureaucrats in 
our Party offi  ces as well as in Soviet offi  ces.”

That it certainly spills over into the 

organisations of the working class is beyond 
question. But it remains a system of organi-
sation which is acceptable, even essential to 
the bourgeois establishment, or any other 
establishment which cannot aff ord to permit 
the mass of the members to decide their own 
destiny or the fate of their own organisa-
tion. It is however, totally unacceptable 
to the Marxist Party which does want the 
mass of the working class to learn how to 
decide its own destiny and whose members 
should want, and take good care to ensure 
that, during all ordinary times, the mass 
of party membership decides the fate and 
fortune of their party. That is possible only 
to the extent that bureaucratic centralism is 
overcome by democratic centralist methods 
of organisation.

So many miss the substance of Lenin-
ism on this question that it is worth noting 
the Lenin draft resolution on Party Unity 
adopted by the Tenth Congress of the Rus-
sian Communist Party (Bolsheviks) in March 
1921, an extract of which said, “the Party 
will unceasingly continue – trying out new 
methods – to fi ght with all the means at its 
disposal against bureaucracy, for the extent 
ion of democracy and initiative, for discover-
ing, exposing and expelling alien elements 
from the Party, etc.”

If bureaucratic centralism is a necessary 
organisational method for institutions of the 
establishment, its counter style, democratic 
centralism is the necessary alternative method 
of organisation in a revolutionary Party.

As far as I know, all Marxist parties sub-
scribe to democratic centralism, but the ratio 
of democratic to centralist components vary 
necessarily from Party to Party. It may also 
undergo some variation within any one party 
from time to time. This happens both by acci-
dent and design. Lenin in The Primitiveness 
of the Economists and the Organisation of 
Revolutionaries said “The character of the 
organisation of every institution is naturally 
and inevitably determined by the character 
of the activity that institution conducts,” – 
a Party conducting primarily pen forms of 
struggle adopts an organisational form which 
is diff erent to what it (or another party) would 
if the forms of struggle could not be open. It 
is pointless therefore, to think this question 
is settled once and for all. On the contrary, in 
certain social institutions, both bureaucratic 
centralism and democratic centralism exist 
simultaneously as two identifi able opposites 
in constant confl ict with each other over long 
periods of time.

Within a Marxist Party which has to 
operate in a sea of capitalist bureaucracy, 
the simultaneous existence of these oppo-
sites is almost inevitable and the duration 
of the struggle between them is in equal 
proportion to the durability of the capitalist 
bureaucracy itself. Furthermore, the day to 
day outcome of the struggle between them 
has a decisive infl uence on how well the 
Party can see; whether it sees through the 
eyes of all its members or only those of its 
leaders; how well the Party can feel, -whether 
through the touch of all its members or only 
that of a few; how well the Party can think, 
understand, lead, replenish its ranks. So it 
is a really important question.

How is democratic-centralism to be 
defi ned? I know of no document in which 

an adequate defi nition is given. Our consti-
tution says a little about it without getting 
to the kernel. It refers to election of offi  cers 
and the responsibility of various committees. 
Although elections by genuine democratic 
processes is one of the features of democratic-
centralism, it is by no means the essence of 
the question. Liberals elect their offi  cers by 
some means or another, but they certainly 
don’t follow the principles of democratic 
centralism.

A re-examination of all that Lenin had to 
say on the subject of democracy, centralism 
and bureaucracy would be instructive; then 
a penetrating look at our own understand-
ing of the subject and the practices we adopt 
would be useful.

Democratic-Centralism is surely:
a process by which a centre, having 
been created by the membership, 
is obliged to adopt and express 
policies, and organise activities which 
correspond with the aspirations and will 
of the majority of members. 
It is simultaneously a process in which 

the mass of the membership are obliged to 
support such policies and action. 

In a democratic-centralist structure, 
the basic right of members is to choose the 
fundamental direction of all primary aff airs, 
the horizons to be conquered. 

The responsibility of members is to 
help conquer them, and by and large they 
will where they are involved in making the 
decisions. 

The basic responsibility of the centre is 
to create a well informed and equipped mass 
membership, equipped in the area of ideology 
and organisation, the more capable there-
fore of forming wise judgements about the 
horizons to be conquered and how to do it.

If the members of an organisation don’t 
have the basic rights and responsibilities 
referred to, what is the point of talking about 
“democratic.” At the same time, if there is 
not to be a centre, powerful as a result of 
the processes referred to, there is not much 
point talking about the Socialist revolution 
particularly in the circumstances Australia 
fi nds itself in.

The widest use of collective methods 
in making decisions, carrying them out, 
and then analysing the result is so vital for 
the development of any peoples’ organisa-
tion, that every leader really has to struggle 

– “trying out new methods” – to provide 
new opportunities for the mass to express 
themselves and thereby learn how to instruct 
the centre in general terms about the issues 
the members want to busy themselves with. 

I am confi dent there is no other area in 
which friends of Lenin have so misunderstood 
and misused him as on this subject. Lenin 
was for centralism to whatever extent it was 
necessary, primarily to maintain successful 
and secret organisation against the police. 
In the circumstances of pre-revolutionary 
Russia, that was a substantial extent. There 
were other reasons as well, of course, but with 
the Party illegal, its leaders under constant 
threat of arrest and exile, a high degree of 
centralism and secrecy was an indispensable 
condition of existence.

Simultaneously, he valued the collective 
wisdom of the members and depended on 
it. The totality of circumstances in which an 
organisation exists has a substantial bearing 
on the rights and duties of members, along 
with the democratic and centralist compo-
nents in organisation. In the circumstances 
of pre-revolutionary Russia, Lenin struggled 
for incredible rights for the membership 
“including” even the right to begin the revo-
lution without waiting for approval. In his 
letter to members of the Central Committee 
on the eve of the revolution, he claimed for 
the revolutionary mass, rather than their 
representatives in the Soviets, the right to 
begin the revolution. He wrote, “It would 
be a disaster, or a sheer formality, to await 
the wavering vote of November 7 (October 
2S). The people have the right and the duty 
to decide such questions not by a vote, but 
by force; in critical moments of revolution 
the people have the right and the duty to 
give directions to their representatives, even 
their best representatives, and not to wait 
for them.”

In conditions of endless police terror, he 
said in What is to be Done? “Only a central-
ised, militant organisation that consistently 
carries out a Social-Democratic policy, that 
satisfi es so to speak, all revolutionary instincts 
and strivings, can safeguard the movement 
against making thoughtless attacks and pre-
pare it for attacks that hold out the promise 
of success.” 

A centralised organisation whose poli-
cies fulfi l these aspirations, the strivings of 
its members was Lenin’s model. 

ON DEMOCRATIC AND 
BUREAUCRATIC CENTRALISM
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L L Sharkey

This article was originally published in 
Tribune October, 1954

On October 30, 1920, there was formed 
the Communist Party of Australia.
The role that has been played by the 
Communist Party between that date 
and its present 34th birthday clearly 
indicates that the foundation of the 
Communist Party was a decisive event 
in the development of the Australian 
Labor Movement.

Socialist-minded groups dating far back 
into the last century can be traced and these 
small parties and groups conducted a vigor-
ous propaganda for Socialism.

Their propaganda was often narrow or 
sectarian, however, and was never clear-cut 
because the great teaching of Maxism-Len-
inism was unknown to these forerunners of 
the Communist Party.

Following the great strikes of the 1890s, 
and undoubtedly also infl uenced by the 
demand of the early Socialists for a work-
ers’ party, there was founded the Australian 
Labor Party.

This party, though mainly based on the 
trade unions; was never a true workers’ 
Socialist party.

It has many times been the governing 
party but has never made any eff ort to put 
an end to capitalist ownership of the means 
of production.

To the contrary, it has done much to build 
up the capitalist system in Australia. Many of 
the measures introduced by Labor govern-
ments generally had the aim of strengthening 
capitalist society.

The penetrating gaze of Lenin saw the 

true character of the ALP as far back as 1913. 
In a few succinct paragraphs Lenin showed 
that it was in essence a liberal-capitalist party 
with the mission of building an independent 
capitalism in our country.

Today, after more than fi fty years of the 
Labor Party, capitalism has changed from 
small-scale to large-scale, from small, “free 
enterprises” to monopoly capitalism. 

That is to say a more oppressive form, 
with a higher degree of exploitation of the 
working masses, to a more violent and 
warmongering form; when it sells our 
national independence to US imperialism 
and strives to destroy the democratic rights 
of the people.

This is the measure of the failure of the 
ALP to realise the ideals of the founders of 
the Labor Movement.

As a result of the failure of the ALP, 
side by side with the Socialist sects, there 
fl ourished for a time the anarcho-syndicalist 
trend, in the form of the Industrial Workers 
of the World (IWW).

The IWW rejected what it called “politi-
cal action,” called for a general strike to 
end capitalism, and used Individualist and 
sabotage tactics.

Then came the greatest event in history, 
the Great October Socialist Revolution.

At its head stood the genius, Lenin, who 
had restored the teaching of Marx and Engels, 
which the reformists of all countries believed 
they had safely buried.

Lenin further developed and clarifi ed for 
the workers the Marxist principles.

This Leninist teaching found fertile soil 
among the Socialists of Australia. It cleared 
up many misconceptions.

The experience of the ALP and the IWW, 
of the great strike and political struggles of the 

Australian masses had prepared the ground 
for the acceptance of Leninism.

So it was that on October 30, 1920, a 
party of the Leninist type was formed in 
Australia and affi  liated to the Communist 
International.

It was not an easy matter to build a true 
Communist Party.

It has meant a consistent struggle against 
those who demanded the liquidation of the 
party (1925-1926), the right-wing oppor-
tunists (1928-1930), those who would have 
imposed anti-Leninist, Trotskyite treacherous 
views on our Party. It has involved a lengthy 
battle against sectarian views, against Left 
adventurism.

Above all, it demands an incessant strug-
gle for the mastery of Marxist-Leninist theory.

The Communist Party has played an 
important part in the life, and has profoundly 
infl uenced, the Australian people.

It has played a leading part in all elec-
tion campaigns, and a decisive part in the 
Referendum which defeated the plan of the 
Menzies government to fascise our country.

It has taken a prominent part in the 
industrial battles of the working class for the 
defence and improvement of living standards.

When Menzies and Co., and some ALP 
leaders, were praising Japanese militarism, 
the Communists were pointing to the deadly 
menace of Japanese militarism to Australia 
and advocating economic (trade boycott, 
ban on export iron, etc.) and other measures 
against Japanese militarism.

The Communists spared no eff ort in 
mobilising our people to resist Japanese mili-
tarism when war broke out; 4000 members 
of our small party were in the fi ghting forces.

Similarly, the Communists were point-
ing out the true character of Hitlerism at a 

time when Menzies was prating nonsense 
about the good things he alleged Hitler had 
achieved for the Germans.

The Communist Party, alone of Austral-
ian political parties, supported the struggle 
of the Soviet Union for collective security 
which could have prevented the horror of 
the Second World War.

These are a few of the highlights of the 
Party’s consistent work on behalf of the 
Australian masses.

Today, the Party fi ghts relentlessly for 
peaceful co-existence between the capital-
ist and Socialist countries, against a Third 
World War. 

It bitterly opposes the revival of German 
and Japanese militarism.

Our policy demands the outlawing of 
atomic and other horror weapons.

It defends our national independence 
against Menzies and Wall St.

It is in the forefront of the fight for 
democracy.

It at all times supports the strivings of 
our people for improved living standards.

Our Party has become united, strong 
and more mature.

The new Party and Farm programs indi-
cate the political growth of the [Communist 
Party of Australia].

Socialism today embraces more than 
one-third of mankind.

Reports indicate the further growth of 
the Communist movement in all capitalist 
countries despite terror, persecution and 
oceans of lies and slanders poured out by 
treacherous enemies of the toiling people.

Our Party, too, is growing, is full of con-
fi dence in the future, as it marches proudly 
forward under the invincible banner of Marx, 
Engels, Lenin, and Stalin. 

34TH ANNIVERSARY OF THE 
COMMUNIST PARTY 

OF AUSTRALIA

Leninist teachings found 
fertile soil among the Socialists of Australia. 

It cleared up many misconceptions.
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THE LIFE OF THE PARTY 
THROUGHOUT THE YEARS

The Communist Party of Australia has been involved 
in a lot of activities and actions in the course of its 
100 years. Throughout October, we will look at some 
of those moments. This week we will look at the 
Party involved in arguably its most important work: 
trade unionism. Here are some of the photos of Party 
members engaged in actions, and of course, May Day 
– the international day of the labour movement. 
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Stéphane Doucet

Home-based day care workers in 
Québec are fi ghting to bring up their 
wages and see their crucial work prop-
erly recognised and respected by the 
provincial government and Québécois 
society as a whole.

10,000 home-based day care workers 
affi  liated with the Centrale des Syndicats du 
Québec (CSQ) declared an unlimited general 
strike on 21st September after what they 
judge to be bad faith from the government 
at the negotiation table. Another 3,200, 
represented by Confédération des Syndicats 
Nationaux (CSN), held a 24-hour strike on 
24th September. At press time, the CSQ 
announced it had reached a tentative deal.

Québec’s publicly funded, nearly uni-
versally accessible childcare system is cor-
rectly lauded and envied by people across 
the country, who don’t have access to such 
a valuable public service. Indeed, the system 
– which provides childcare based not on the 
family’s income but rather on the social good 
of having respite for parents and caregivers 
and providing more opportunity for women 
to enter the workforce – is a huge victory for 
Québec’s working class.

Of course, it is not without its faults.
The system is a hybrid of many diff erent 

types of institutions, including public day 
care centres, subsidised and non-subsidised 
private day care centres, and home-based 
day cares. The latter represent a network 
of roughly 12,000 homes which take care 
of between six and nine children every day. 
The government reaps the benefi t of these 
thousands of individual women (they are 
almost exclusively women-run) providing 
publicly-funded childcare spots for around 

40,000 children, without having to provide 
any infrastructure. But the workers are fed up 
and need better pay and working conditions.

On 18th June, CSN-affi  liated home-based 
day care workers went on a one-day strike 
to show their strength and solidarity to the 
provincial government, which is stonewall-
ing them at the negotiation table. During the 
week of September 14-18, rotating strikes 
took place on a regional basis across the 
province. Striking is hard for these workers; 
they have daily dealings with parents who 
know them, count on them and must make 
special arrangements during these work 
stoppages. They also work long days alone, 
and therefore cannot cultivate the same 
feelings of solidarity and struggle with their 
union comrades that others do in shared 
workplaces. Despite this, they have main-
tained a steady stream of pressure tactics 
and strike actions.

Over the last year and a half, very little 
progress has been made on core demands 
despite some unspecifi ed concessions by 
the workers. They want pay parity with day 
care workers in the government day cares 
(Centres de la Petite Enfance, or CPE’s) who 
work thirty-fi ve hours per week but whose 
net pay is equal to a fi fty-fi ve hour week for 
home-based workers. Workers at CPE’s have 
a limited number of tasks, while home-based 
workers do all the cooking, cleaning, teach-
ing, grocery shopping, administrative work 
and everything else that comes with taking 
care of children all day long. The province 
promised to lighten the load of administra-
tive work, but so far these promises haven’t 
been kept and the workers are looking to see 
them in their next contract.

Karine Morisseau, a union representa-
tive for the Responsables de Services de 

Garde – Centrale des Syndicats Nationaux 
(RSG-FSSSCSN) which represents 3200 of 
the network’s workers, has herself managed 
a day care in her own home for twenty-six 
years. She says the women are tired of being 
devalued and that the coronavirus crisis 
has exacerbated their feelings of abandon-
ment. According to Morisseau, around 250 
home-based day cares represented by CSN 
have shut down since March, representing a 
potential loss of nearly 1500 day care spots. 
CSN represents roughly a third of the sector. 
Despite being essential frontline workers, 
who enable other essential workers to work 
during the pandemic, they haven’t received 
any wage premiums and only an insultingly 
minimal amount of PPE and COVID-related 
material support. Québec’s Healthcare Min-
ister Christian Dubé has unveiled a plan for 
the expected “Second Wave” of COVID, in 
which day care closures are off  the table.

At Montréal’s 18th June strike demonstra-
tion, Dominique Daigneault, the president of 
the Executive Committee of the Montréal-area 
CSN Council spoke to the tragic character of 
day care workers’ struggles in Québec. An 
unquestionably groundbreaking victory for 
Québec’s very strong feminist movement, 
subsidised day care survives, in a sense, on 
the backs of the extremely low waged, female 
workforce. This irony is neither accidental 
nor inevitable and the government is taking 
advantage of austerity to create a crisis in 
the system.

Right now, despite having a supposedly 
public and subsidised childcare system, many 

parents and caregivers cannot fi nd a spot 
for their children. It’s a given that people 
will lose confi dence in a system they pay for 
through taxation but cannot access. If more 
and more day cares close due to impossible 
working conditions, this will lay the ground-
work for a more thorough dismantling of the 
childcare system.

The CSN is currently involved in wider 
public sector bargaining with bold, simple 
demands for a reinvestment in public services 
and an end to austerity. Day care workers 
with the CSN have a similar slant towards 
bargaining for the common good. Home-
based day care workers who are represented 
by other trade unions are pushing for similar 
demands at the same bargaining table. It’s 
clear that a public service which serves such 
a direct need for such a broad swath of the 
population cannot be cast aside, willfully 
neglected into oblivion.

Feminists, labour movement activists, 
parents and caregivers – nearly all of soci-
ety benefi ts from a robust public sector day 
care system. If COVID has taught us any-
thing, it’s that public services are essential 
to our survival, but that they can’t help us 
if the workers running don’t have access to 
the tools to make it work properly. This is a 
reality in Québec, with our fl agship childcare 
program which lifts up all of society, but 
especially working class women.

It needs to survive. And for that, its work-
ers need a fair deal!
People’s Voice 
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QUEBEC CHILDCARE WORKERS 
STRIKE FOR STRONGER SYSTEM
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The Political Bureau of the Communist Party of China (CPC) Central 
Committee met Monday [28th September] to discuss a report on seek-
ing public opinion about a CPC document on the formulation of the 14th 
Five-Year (2021-2025) Plan for Economic and Social Development and 
future targets for 2035.

The document, after being revised based on opinions expressed at Monday’s 
meeting, will be submitted for deliberation at the fi fth plenary session of the 19th 
CPC Central Committee, which will be held in Beijing from October 26 to 29, accord-
ing to a decision at the meeting.

A set of regulations on the work of the CPC Central Committee was also reviewed 
at the meeting, which was presided over by Xi Jinping, general secretary of the CPC 
Central Committee.

The gathering of public opinions has given full play to democratic values and 
considered the views and suggestions of Party members and those outside the Party, 
according to the meeting.

“It is a vivid practice of China’s socialist democracy,” said the meeting.
By convening and presiding over a number of symposiums, Xi has directly lis-

tened to opinions and advice on the country’s economic and social development in 
the 2021-2025 plan period from all walks of society, it added.

Development goals set for the 13th Five-Year Plan period (2016-2020) are about 
to be accomplished, which will mark a new and major step forward in China’s eco-
nomic and scientifi c power, as well as national strength, the meeting said.

The meeting emphasised upholding the overall leadership of the CPC and main-
taining and improving the system of socialism with Chinese characteristics to promote 
economic and social development in the 14th Five-Year Plan period.

The meeting also stressed staying committed to putting people fi rst, building a 
new development pattern, deepening reform and opening up, and forestalling and 
defusing major risks and challenges.

The enactment of the regulations on the work of the CPC Central Committee is 
essential to upholding the authority of the CPC Central Committee with Comrade 
Xi Jinping at the core, and its centralised and unifi ed leadership, according to the 
meeting.

It is also a major step for upholding and improving the system of socialism with 
Chinese characteristics and modernising China’s system and capacity for govern-
ance, it said.

The regulations are of great and far-reaching signifi cance to fully strengthening 
Party leadership and Party building, pushing forward national rejuvenation, and 
striving for the great success of socialism with Chinese characteristics for a new 
era, it said.

The regulations specify the CPC Central Committee’s leadership status, system, 
functions and powers, style, decision-making and self-improvement, among others.

Members of the CPC Central Committee, the Political Bureau of the CPC Central 
Committee and its Standing Committee have been asked to take the lead in imple-
menting the Party Constitution, the regulations and other Party rules, according to 
the meeting.

All localities, departments, Party members and offi  cials are required to consciously 
implement the spirit of the regulations, to ensure that the spirit and requirements of 
the regulations are put into practice in all aspects of the work of the Party and the state.
People’s Daily 
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Xi Jinping, general secretary of the CPC Central Committee, presided over the meeting.

John Wojcik

The American Federation of 
Labor and Congress of Indus-
trial Organisations (AFL-CIO) 
President Richard Trumka, 
the head of the nation’s larg-
est labour federation, issued 
a strong warning to Donald 
Trump Friday that the nation’s 
workers are ready to stop any 
attempt by the administration 
to trash the US constitution.

He was reacting to announce-
ments by Trump that he consid-
ers the mail-in voting process 
unacceptable and that he will not 

commit to a peaceful transfer of 
power should he lose the election. 
Trump has said, essentially, that 
only an election he wins would be 
one he would recognise.

“The AFL-CIO categorically 
rejects all threats to the peace-
ful transition of power,” Trumka 
declared in his statement Friday 
afternoon.

Threats to nullify the votes of 
millions of Americans, he said, 
including use of the courts to pre-
vent a transfer of power, would 
circumvent the constitution and 
be unacceptable to the nation’s 
working people.

“Union members across the 
political spectrum are united in 
our fundamental belief that the 
votes of the American people must 
always determine the presidency. 
America’s workers will continue 
to be steadfast in defence of our 
democracy in the face of President 
Trump’s antics, and we stand ready 
to do our part to ensure his defeat 
in this election, followed by his 
removal from offi  ce.”

Throughout US history work-
ers have shown that they will go to 
great lengths to defend democracy, 
using many diff erent tactics, up 
to and including general strikes 

in various regions of the country 
when democracy was threatened.

Democratic lawmakers have 
also expressed determination to 
make sure the president leaves the 
White House if he loses the election. 
House Speaker Nancy Pelosi said 
at one point that if such a breach of 
constitutional order happened all 
available means would be used to 
remove Trump including “fumigat-
ing him out of the White House.”

While Trumka did not say so 
directly, workers organised into 
their unions are potentially power-
ful guarantors of democracy when 
it is threatened. The profi t-making 

of the sections of the ruling class 
that support Trump could come 
to a halt, depending on the nature 
of the action taken by the nation’s 
workers.

While the media focuses on 
legal tactics that might be used to 
stop an out-of-control Trump, the 
statement by Trumka yesterday 
reminds us that workers, united in 
defence of democracy, ultimately 
have more to do and say in protect-
ing democracy than lawyers and 
election experts.
People’s World 

TRUMKA: WORKERS WILL NOT TOLERATE 
TRUMP TRASHING THE CONSTITUTION


