G

COMMUNIST PARTY OF AUSTRALIA

The Workers’ Weekly l

#1846 October 31,2018

We acknowledge the Sovereignty of Ausralia’s First Nations’ Peoples.

ISSN 1325-295X

Church and staie
cannot mate

Anna Pha

Fairfax media recently leaked part of
the findings of a review commissioned by
former Prime Minister Malcolm Turnbull
into the suitability of existing protections
of freedom of religion following the legali-
sation of same sex marriage. The terms
of reference also include considering the
intersections between the “enjoyment of
freedom of religion” and other human
rights.

Former Coalition Attorney-General Philip
Ruddock headed the review panel, which
included Jesuit priest Father Brennan amongst
its members.

They handed down their report in May
this year, but the government has kept it under
wraps with Prime Minister Scott Morrison
recently saying Cabinet has still to consider it.
Morrison, consistent with his Pentecostal fun-
damentalism, lines up with the extreme Right
Christian lobby as a strong opponent of same
sex marriage.

Turnbull announced the review following
overwhelmingly support for legalising same
sex marriage in last year’s voluntary postal
ballot and the passing of subsequent legisla-
tion. The review was an attempt to appease the
extreme right of his party that had campaigned
so hard and viciously to defeat the recognition
of same sex marriage.

Ruddock has a history of discrimination
and breaches of LGBTQI human rights. In
May 2004, as Attorney-General in the Howard
Coalition government, he introduced the
Marriage Legislation Amendment Bill to pre-
vent any possible court rulings allowing same-
sex marriages or civil unions.

He made a number of decisions discrim-
inating against gay couples. In one case he
defended a decision to deny a gay military vet-
eran’s partner a spousal pension, despite their
38-year same-sex relationship.

The UN Human Rights Commission
found the Australian government in viola-
tion of equality and privacy rights under the
International Covenant of Civil and Political
Rights (ICCPR), but Ruddock insisted the gov-
ernment was not bound by the ruling. This was
despite the fact that Australia had signed the
Covenant.

Ironically, Ruddock has served as the
Special Envoy for Human Rights since

Taking “god” into Parliament.

February 2016, representing Australia abroad
for the promotion and protection of human
rights.

Review leaks

Leaked material from the report recom-
mends religious schools be given the right to
discriminate on the basis of sexual orientation,
gender identity or relationship status of stu-
dents. In some states such legislation already
exists, discriminating against teachers in same
sex relationships.

Where religious schools wish to practise

discrimination the report recommends that this
be made clear to parents who might choose to
enrol their children.

“Provided they make it clear, and abun-
dantly clear, that they are the rules under which
they’re operating, that should be the basis upon
which it occurs,” Ruddock said.

The alt-right (the neo-fascist Christian
Right and their fellow travellers) are using the
review to push their reactionary agenda and
their campaigning is just as dishonest and dirty
as in the lead-up to the same sex marriage vote.

They falsely claim that the Sex

Discrimination Act is a threat to their religious
beliefs now that same sex marriage is legal.

The Act prohibits discrimination on the
basis of sex, marital or relationship status,
actual or potential pregnancy, sexual orienta-
tion, gender identity, intersex status or breast-
feeding in a range of areas of public life. They
want the right to discriminate against same sex
couples.

Morrison, a fierce opponent of marriage
equality, looks set to rewrite the Act or intro-
duce new “freedom of religion” legislation.

Continued on page 2

The UN Human Rights Commission found the Avustralian gov’t
in violation of equality and privacy rights under
the International Covenant of Civil and Political Rights.
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Change the rules —
change the system!

Around Australia workers have been taking bold action, walking
off the job and hitting the streets to demand the right to strike and
protest against the anti-worker industrial laws imposed by succes-
sive federal governments. These laws have allowed bosses to deny
workers rightful access to their union representatives, smash their
unions with crippling fines, deny union activists their rights before
the law and even threaten them with jail time.

The following are the intolerable results:

* Rights and conditions gained through decades of often bitter
struggle have been stripped away
* Wages are stagnant or declining. Corporate profits are through
the roof putting lie to the claims of “trickle down” economics
Precarious, unorganised work dominates in the labour market
Labour hire companies add a layer of unnecessary exploitation
Deaths at work are at tragically high levels
Workers are cheated by the non-payment of wages and
entitlements
These developments are no accident. They are part of a global
capitalist offensive to boost profits for monopoly capitalist interests
by reducing the share of the wealth going to the workers who produce
it. In Australia it forms part of a strategy that includes:
* The privatisation of community assets
* Robbing struggling public schools to further privilege elite
private schools
* White-anting of the public health system by price-gouging
health corporations including health insurers
Increased charges by privatised utilities and the destruction of
public housing, all adding to the cost of living crisis and forcing
many into homelessness
* The continuation of the invasion of Aboriginal land by resource
sector corporations
Distracting and setting workers against one another by of-
ficially encouraged racism and xenophobia
Ignoring climate change and sacrificing the future of our chil-
dren and grandchildren on the altar of profits for transnational
corporations
* Huge military spending and involvement in US-led wars

The Communist Party of Australia supports the ACTU’s Change
the Rules campaign being taken up by Australian workers but is
convinced its demands needs to be bolstered, in particular, to include
the unfettered right to strike. The Party has set out its position on
the most important demands in the interest of workers at this time
(see statement page 5). The whole industrial relations framework
must be altered. The capacity for unions to defend their members
and for the movement to protect workers in less strategic or less
well organised sectors must be restored or, to put it more correctly,
firmly established.

The Liberal/National Coalition government has to go but,
ultimately, changing the rules and even changing the federal gov-
ernment will not alter the situation fundamentally. The Coalition
has played the worst role in stripping workers of their rights at
work but both major parties have played their part in delivering a
repressive industrial relations environment in Australia. If it forms
government, the ALP must be held to its undertakings to change
the rules and pressed to deliver more of the rights currently denied
to Australian workers.

The Australian Building and Construction Commission and the
Registered Organisations Commission have to be abolished and the
demands of the Change the Rules campaign have to be achieved to
stop the drift into slave-like conditions in the workplace. But the
demands of the campaign are not enough.

Workers shouldn’t lose sight of where their interests lie. A
thorough change of the economic and social system is needed. A
system where the assets of the country are owned and democratically
managed by the people is required. Only the building of a socialist
Australia will destroy the “logic” of capitalism that has produced
the rules workers have been protesting against in record numbers
recently. The workers and other exploited people need to set their
own agenda and press on to achieve revolutionary change.

The CPA has an important part to play in developing this class
and revolutionary consciousness in every aspect of its work through
its actions and theory based on Marxism-Leninism. It must show
leadership by example.

If you want to help with this vital task, join us!

PRESS FUND

US President Trump has announced that the latest tragic mass
shooting in Pittsburgh wouldn’t have happened if the synagogue
had armed guards. He also described the attack as a “hate crime”.
Humpty Dumpty once declared that when he used a word it meant
exactly what he wanted it to mean, and if the sole assassin in
Pittsburgh had been a Muslim the event would doubtless have been
called a “terrorist attack”, as happened when Man Monis carried
out the Lindt Cafe siege. Words, words, words! Now, all the words in
the Guardian are worth reading, but we need your support to keep
publishing them, so please send us something for the next edition
if you possibly can. Many thanks to this week’s contributors, as
follows:

Dr G Dittura $10, KM $20, D Midie $10, “Round Figure” $15,
“Rough Red” $5

This week’s total: $60 Progressive total: $7,005
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Church and state

Continued from page 1

The extremists lobby for “free-
dom of thought” or freedom to hold
a faith, but define it as freedom to
proselytise, in particular with chil-
dren in schools, and freedom to
impose their narrow and backward
values on the wider society.

They falsely claim that marriage
equality and other progressive social
gains undermine freedom of reli-
gion, turning its meaning on its head,
rejecting a secular society.

One of the key aims of anti-
discrimination laws is to protect
minorities and the vulnerable, not
to provide exemptions that legalise
discrimination as is the case with
most of the exemptions for religious
institutions.

Religious organisations have
considerable powers, privileges and
freedoms. They have tax exempt and
charity status. Some — such as the
Catholic church — have huge finan-
cial resources and political influence
over governments.

The campaign in the 1960s for
state aid waged by the Catholic
school system is one such exam-
ple. Successive governments curry
favour with parents by ongoing lar-
gesse to religious schools.

Whether it is hospitals employ-
ing nurses or doctors, access to
aged care facilities or students, no
LGBTQI person should be discrimi-
nated against. But this is exactly the
aim of the lobby for “freedom of
religion.”

In the same reactionary vein,
Coalition and Labor MPs fiercely
opposed the secular “safe schools”
anti-bullying gender and sexuality
program.

Constitution

Section 116 of the Constitution
states:

“The Commonwealth shall not
make any law for establishing any
religion, or for imposing any reli-
gious observance, or for prohibiting
the free exercise of any religion, and
no religious test shall be required as a
qualification for any office or public
trust under the Commonwealth.”

Yet the federal government funds
religious schools to the tune of bil-
lions of dollars every year — more
than they provide for public schools
with two thirds of the students — and
state governments also make a sig-
nificant contribution.

“Over the past 15 years, total
Commonwealth and state govern-
ment funding for private schools
has grown at more than twice the
rate of funding for public schools,
and in more recent years fund-
ing for public schools has been
cut while private school funding
still increased.” (Trevor Cobbold,
Education Policy Brief, “Australia’s

Unfair School Funding System Must
Be Overhauled,” February 2016)

State funds should be spent on
state schools, on secular, public edu-
cation which is accessible to all stu-
dents regardless of their religion,
race, sexual orientation, gender iden-
tity or relationship status, socio-eco-
nomic status or disabilities.

Chaplaincy program

The federal budget 2018-19
included nearly one quarter of a bil-
lion dollars over four years to cement
the highly controversial pastoral care
program in Australian schools. This
funding is nothing short of a hand-
out to religious organisations, mostly
of the fundamentalist brand, denying
science and aiming to convert and
recruit in Australian schools.

To get a job as a chap-
lain requires being religious and
endorsed by a religious group.
Atheists are ruled out of giving pas-
toral care, even if they have counsel-
ling qualifications.

The Howard government first
established the National School
Chaplaincy Program in 2006. The
purported aim of the program which
the commonwealth funds is to pro-
vide “support and guidance about
ethics, values, relationships and spir-
ituality” and pastoral care, but not
religious instruction as such.

In practice, proselytising chap-
lains sold their fundamentalist wares
to young children, many with-
out any teaching or pastoral care
qualifications.

Labor in 2011, offered schools
the option to employ, instead of “a
religious support worker” (chap-
lain), a “secular student well-being
officer”, following concerns over the
appropriateness of having a religious
worker in a public school. Tony
Abbott as PM removed this provi-
sion in 2014.

There have been two successful
High Court challenges to the pro-
gram, one in 2012 and the other in
2014. The government in effect cir-
cumvented the decisions and contin-
ues to fund the program.

Almost all the chaplains are
Christian. The NSCP is most com-
monly opposed on the grounds that
“chaplains” are un- or under-quali-
fied to deal with vulnerable young
people.

The director of the Black Dog
Institute that deals with depression
has expressed concern that the fund-
ing of the NSCP takes precedence
over programs backed by scientific
evidence.

The public education system
takes pride in being secular, in wel-
coming students from all back-
grounds, all religions or no religion.
As with the tobacco and alcohol lob-
bies, the objective of the Christian

right is to have access to the nation’s
children at their most receptive and
vulnerable, and the great majority of
children attend public schools. It is
just not appropriate to have religious
workers in public schools: if parents
want their children taught blind faith
in doctrine they should take them to
church.

Freedoms
not absolute

The UN’s ICCPR guarantees
freedom of “thought, conscience and
belief”. There is a tendency of many
religious fundamentalists and others
on the extreme right to take this basic
human right as an absolute, with no
limitations, and as overriding all
other human rights.

Freedom of religion also means
freedom fiom religion. People should
not have imposed upon them the reli-
gious beliefs or practices of others or
be discriminated against on the basis
of not having a religion.

The Royal Commission into
Institutional Responses to Child
Sexual Abuse raised the issue of the
relationship of canon law to civil
law. Thus the Catholic church is
resisting any attempt to repeal the
confidentiality of what is said in the
confessional.

This question of the relationship
between civic and religious law is
relevant to sharia, Jewish and other
religious laws, practices and cultural
traditions.

The ICCPR is quite clear: article
18.3 states that “freedom to manifest
one’s religion or beliefs may be sub-
ject only to such limitations as are
prescribed by law and are necessary
to protect public safety, order, health
or morals or the fundamental rights
and freedoms of others.”

Many organisations, includ-
ing the Australian Human Rights
Commission supported a comprehen-
sive Australian Bill of Rights in their
submissions to the review. At present
human rights such as freedom of reli-
gion are embodied in various state
and territory anti-discrimination and
equal opportunity acts.

Religious freedom is not the
freedom to discriminate.

As the High Court found,
“General laws to preserve and pro-
tect society are not defeated by a
plea of religious obligation to breach
them.” (Church of the New Faith
(Scientology) v Commissioner for
Payroll Tax, 1983)

There is a need for action at the
national level to ensure that Australia
gives full effect to its obligations
and commitments under various UN
Covenants under one umbrella to end
discrimination. &
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There is no such thing as the Palestinian people.

Golda Meir - Israeli Prime Minister 1969-74
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The Lebanese Communist Party — Sydney Branch

fm‘ted @mmilé

ANNUAL DINNER

Celebrate the 94th Anniversary of the Lebanese Party’s Foundation

7:30 pm for 8:00 pm start Saturday November 10
Candlelight Reception 17 South Terrace Punch Bowl
$75 pp — ind Mezza, Dinner, Soft Drinks, Beer and Wine — Full entertainment program provided
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MyHR action

by Greek Community

A public meeting on the My
Health Record opt-out online
program was called by the Inner
West and Belloyiannis branches
of the CPA on October 21. The
meeting targeted Sydney’s Greek
speaking migrant community
to inform them about the fast
approaching November 15 dead-
line to opt-out of MyHR. Dr Con
Costa addressed the meeting in
Greek and English. He outlined
major concerns expressed to the
Senate Inquiry into “MyHR” con-
cerning the security of the medi-
cal data which is to be uploaded,
onto a massive national database
on November 15. He explained
that this will happen without
the knowledge of nearly half the
Australian population.

The meeting was held at the
Addison Road Community Centre
in Sydney’s inner-west. Audience
members expressed their surprise
and shock that the MyHR opt-out
was happening and would go ahead
without their informed consent.

On hearing the facts presented by
Dr Costa and discussing the impli-
cations, the meeting agreed MyHR
was not fit for purpose. The meeting
demanded the LNP Morrison gov-
ernment not go ahead with MyHR
opt-out as it would be impossible to
ensure Australians’ informed consent
and the security of their private med-
ical data.

Those present unanimously
agreed on a Statement to be sent to
the media expressing their opposi-
tion to MyHR opt-out and also dis-
cussed initiatives they could take to
inform the wider Greek Community
about the MyHR opt-out online
program.

Statement on MyHR

This meeting of Greek speaking
Australians condemns the mislead-
ing and inadequate, “fake informa-
tion”, accompanying the rollout of
the compulsory My Health Record
(MyHR) scheme. We reject the LNP
government’s decision to change
MyHR from an elective scheme (opt
in), to a compulsory scheme (opt

out), without proper and informed
community consultation.

We are particularly disturbed
by the fact that 40 percent of
Australians still don’t know about
the scheme, including a major-
ity of people from a non-Eng-
lish speaking background (NESB)
Australians. We are appalled that
this large number of Australians will
be swept into MYHR online without
their informed consent in a matter
of weeks, on November 15.

Many more Australians are not
fully informed about the problems
being identified with the MyHR
online program. They are not aware
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of the recent Senate Inquiry into
MyHR opt-out has revealed that this
initiative is not yet fit for purpose
because of major ongoing medical
and privacy concerns and the enor-
mous risk of secondary use data by
the private sector.

We are particularly angered
by the fact that a large major-
ity of NESB Australians either do
not know about, or are struggling
to understand the MyHR opt-out
scheme and its full implications.

This meeting agrees that the
benefits of compulsory MyHR,
are weighted in favour of a mass
data collection of people’s private

From the Archives

The Socialist, April 1980

medical information for future sec-
ondary uses of the data by the
monopolies, and against the goal of
improved patient care.

Claims that the MyHR opt-
out will reduced health costs and
reduce duplication are unfounded
and unlikely considering the recent
expensive failure of MyHR in the
United Kingdom.

We also note that the compulsory
data collection scheme puts family
GPs in a compromised position in
relation to their patients, as the GPs
are to be paid by a bonus scheme
if they fulfil quotas for uploading
patient data.

This meeting notes the find-
ings and the recommendations
of the recent Senate Inquiry into
MyHR. These confirm that the gov-
ernment has not properly informed
Australians about the scheme, and
that there is a lack of information
and a lot of misinformation about the
scheme in the community.

We condemn the Morrison
government’s refusal to accept the
Senate Inquiry recommendations,
including a 12-month moratorium
on MyHR opt-out online.

October 21, 2018
Marrickville, Sydney &

Politics in the Pub Perth discusses Education

What is

the current situation?
We must fight for universal free access
to education at all levels.

Guest speakers:

Louise Pratt Shadow Assistant Minister for Universities, Shadow Assistant
Minister for Equality and a Senator for Western Australia

Tony Mullen Former General Secretary of the SSTUWA
Aaron Beardsell Communist Party of Australia (WA) Youth Leader
Chaired by the CPA

6-8 pm Thursday November 1

43 Below Bar and Restaurant
43 Barrack Street Cnr Hay St Mall — Perth (BD

www.cpa.org.au/x/pitp-perth

Food and drinks available from the bar

For more information contact 0419 812 872 or cpaperth@gmail.com
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Defending TAFE
Perspectives from manutacturing

lan Curry*

The future we want is depend-
ent on us successfully defending
public education and particu-
larly, defending public Vocational
Education & Training (VET)
— TAFE.

More than anyone, TAFE teach-
ers know the transformational power
of'a good vocational education, and I
can say with certainty that our mem-
bers appreciate that as well, as most
of them are the products of your
good work over decades.

But we also know the enor-
mous damage that’s being done to
the system by relentless ideological
attacks on public education and the
prioritisation of private profits over
public good that are the hallmark of
government policy.

I’d like to concentrate on
these issues through the prism of
Manufacturing & Engineering and
in the interests of our members and
the industries that employ them.

The Australian Manufacturing
Workers” Union (AMWU) is a union
of skilled workers.

The skills of our members
directly affect their standard of
living through skill-related classifi-
cation and pay arrangements embed-
ded in Awards and in our Collective
Agreements.

For us, skills are an industrial
currency. For employers in our
industries, skills are a significant risk
factor, the difference between stay-
ing in business or not.

The major opportunities on
the horizon for manufacturing and
engineering workers and employ-
ers revolve around continuous naval
shipbuilding, defence engineering,
infrastructure, niche manufacturing,
engineering services, rail, renew-
able energy, so-called Industry 4.0
and Advanced Manufacturing, all of
which require workers with sophisti-
cated skills in the near future.

And as it stands, we are
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concerned that there won’t be
enough skilled workers to go around.

We appear to have learned
nothing from the disaster that was
the mining boom, when rapacious
mining companies used their finan-
cial strength to secure the workers
they wanted, often at the expense of
more mainstream industries.

Skills shortages were a sig-
nificant drag on the economy; and
uncertainty about skills hampered
investment and commitment to the
employment of Australians. It was
a period that taught employers that
they could abandon local employ-
ment and the government would sub-
sidise their bottom lines by importing
labour at an unprecedented rate.

The resource sector consumed
around five percent of Australia’s
engineering trade workforce but only
trained two percent. Decent employ-
ers became risk averse about training
workers in the fear that they would
be gobbled up by poachers.

The rogue employers learnt the
art of exploiting temporary skilled
workers.

As a result, the system is demon-
strably weaker now and the risks
associated with skills shortages are
more pronounced than ever. It is now
somehow the role of the taxpayer to
supply employers with the skilled
labour that the economy needs.

A frightening statistic I heard
recently was that Australia produces
around 6,000 engineering graduates
per year, but imports around 12,000
engineers on temporary worker visas
of one kind or another. We need to
interfere in that business model.

We, along with other unions, are
in discussions with the key players
in the defence engineering and ship-
building space about strategies to
assist with both the design and the
delivery of training to produce the
skilled workers they will need.

Having campaigned so hard to
secure the work on these projects,
it would be a criminal shame if we

DANCE THE NIGHT'A

HELLENIC CLUB W.A.
75 STIRLING St. PERTH

CONTACT US AT 0419 812 872

gmail.com

were unable to deliver the skilled
workforce required to exploit the
opportunities.

There is a lack of certainty in
what the VET system is producing.

The system is trying to serve too
many masters. Industry, student and
community confidence is declining.
Evidence is emerging that we are
returning to an economy constrained
by skills shortages and a lack of
employment and skills mobility.

The number of people that com-
plete their experiences with VET
continues to stagnate.

Confidence in trade apprentice-
ships and technical cadetships is
diminishing.

Increasing calls for flexibility
and specialisation designed to meet
the narrow interests of individual
employers and training providers,
rather than the broader interests of
the “industry”, are blurring the scope
of the traditional trade and technical
vocations.

Students and employers have
little chance of developing into the
informed and demanding consumers
our VET system desperately needs
while the current levels of disconnect
and incoherence prevail.

The poor quality of training and
assessment is such that the decline
in industry and community confi-
dence has led to a bizarre regula-
tory response that is process, rather
than outcomes, oriented and heavily
weighted towards auditing training
and assessment tools rather than the
capability of the graduates against
the standards specified in training
packages.

The result is a race to the bottom
on cost and quality that is forcing
high quality public and not-for-profit
industry providers to join the race.
TAFE has become a casualty of that
race and the poor leadership and
management thrust upon it by gov-
ernments, compounded by the fund-
ing environment that it operates in.

If we are to rebuild community
confidence in the system, we need
absolute certainty about what prob-
lem we are trying to solve and what
role we expect of the VET system
and TAFE as the public provider.

But rebuilding confidence has to
involve dealing with the weaknesses
of the system.

The VET system suffers from
the lack of a clear and simply stated

purpose.
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Despite the fact 83.7 percent of
people engage with the VET system
“for employment related reasons”
only 16.7 percent are employed at a
higher skill level after training. The
system is failing to produce workers
with the higher level skills the econ-
omy needs.

The central role of industry in
determining the shape and nature of
jobs and work no longer translates
into determining the occupational
standards upon which VET teaching
should be based.

Training packages have become
confused, and there are too many
misguided interventions into their
design and application including
persistent tampering with the design
model for administrative or vague
“quality” reasons that do not serve
the interests of students, industry and
the community.

The minimum qualification
(Certificate IV) for VET teach-
ing has become the norm despite it
being hopelessly inadequate when
the professionalism in education
design and learning that is required
demands at least an Associate
Degree or Degree.

We fund “deposits of teaching”
in a transactional approach rather
than competency units designed to
be integrated into broader capability
which results in a whole that is less
than the sum of its parts.

We do not fund the things we
know that the community expects:

* High quality preparatory
programs;

 High quality pre-apprenticeship
courses;

* Fit-for-purpose foundation skills
support programs;

* High quality adult and community
education programs;

* Second chance education for
those who need it.

Learning experiences that pro-
duce graduates that are the well-
educated, socially capable and
resilient workers we need as a devel-
oped country. The direct connec-
tion between the occupation and the
vocational qualification is being lost
and training has become a tradeable
commodity.

Something has to change.

We have embarked on a mission
to establish AMWU-endorsed occu-
pational profiles for each of the key
occupations in our industries. It is
our intention to link them directly to

\

our industrial agreements, and ulti-
mately to the award.

We want to link them also to the
training system and support them
with endorsed qualification profiles,
endorsed progression profiles and
endorsed learning and assessment
plans to be delivered by our pre-
ferred and endorsed provider, TAFE.

But we will need your help with
that.

We want to work with you on
developing the learning and assess-
ment models, including foundation
training, learning programs designed
to support learners confronting chal-
lenges, curriculum and project-cen-
tred formative assessment tools that
would be required to give life to
restoring vocational learning to its
rightful place.

With your indulgence, I’d like to
finish with a little reminiscence.

About 17 years ago I gave
a speech on globalisation to the
Australian Education Union State
Council in South Australia. The
theme was “economy v society” and
focused on the damage being done
by globalisation and the fixation the
world was developing on measuring
everything in economic terms.

I was attempting to set out the
contrast between living in a soci-
ety and living in what was rapidly
becoming an economy. I’d like to
finish this contribution today with
the same words I used in that contri-
bution 17 years ago:

“... Schools, and by defini-
tion, teachers are placed in a unique
position to shape the society of the
future. It is their responsibility to
give our youth tools with which to
participate in the transformation of
society, not merely to churn out fac-
tory fodder, or more likely call centre
fodder.

“The interests of manufacturing
workers in my view are tied in no
small way to the relative independ-
ence of our education system and the
values that underpin it.

“Those values are rapidly
becoming driven by economic not
societal values and we must join
together to grasp back our rights to
live in a society — not an economy.”
*lan Curry is the National
Coordinator for Skills, Trainin
and Apprenticeship Policy at ie
AMWU. &
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One medivac, three more families fly to Australia

A pregnant Iranian refugee and her
husband were taken by air ambulance
from Nauru to Australia on October 24.
Following the medivac, three more refugee
families, two Iranian and one Bangladeshi,
were also flown from Nauru to Australia, as
the medical emergency on Nauru shows no
sign of moderating.

At least two children are included among
the three families being evacuated.

“It is urgent that Labor commits to sup-
porting Andrew Wilkie’s bill (supported by
The Greens) to bring all children and their
families from Nauru to Australia,” said Ian
Rintoul, spokesperson for the Refugee Action
Coalition.

“Peter Dutton told parliament yesterday
that the government wants to get the number
of children on Nauru ‘to zero’. He has the
power to do that, but instead is insisting that
legal cases are prepared one by one as he tries
to delay the inevitable.

“Labor could make the transfers happen.
The government has rejected their concessions
over New Zealand. Now, Labor can make a
real difference and get behind the bill to bring
the children and their families to Australia.”

Dutton does a Trump

Meanwhile Minister Peter Dutton has
found desperate new excuses to try to jus-
tify why some children won’t be shifted from
Nauru. Just as the US President has identi-
fied “bad people” among the refugee caravan
making its way to the US-Mexico border as
an excuse to exclude people, Peter Dutton
has just discovered that 13 children are part
of families rejected by the US on security
grounds.”

But Rintoul stressed that there is no reason
that the US decisions prevent Peter Dutton
bringing those families to Australia; in fact it
makes it imperative that the government acts
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to bring all the asylum seekers and refugees
to Australia.

“Dutton has admitted that hundreds of
people have been rejected by the US deal, the
vast majority because of Trump’s travel ban
on Muslim countries. Peter Dutton has some
explaining to do. The ‘security grounds’ could
well be the excuse the Trump administration
has given to bar some refugees from the US.”

“Instead of accepting 1,250 refugees; the
US has taken just 450. The US deal is almost
finished,” said Rintoul, “Hundreds of asylum
seekers and refugees on Manus and Nauru are
stranded on prison islands.”

Meanwhile, the PNG Supreme Court has
dismissed the case of Behrouz Boochani and
730 other Manus detainees for the constitu-
tional enforcement of their rights.

The Supreme Court ruled that the case was
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essentially a compensation case for the breach
of their human rights prior to the Supreme
Court orders in 2016 that the Lombrum deten-
tion centre be closed.

As a compensation case, the Supreme
Court ruled that the case should have been pur-
sued in the National Court.

But far from being free, the refugees on
Manus are still detained — subject to a curfew
between 6 pm and 6am, and unable to leave
Manus Island.

“It is a disappointing and convenient
ruling, that avoids making any legal assess-
ment of the remedy, beyond money, for the
human rights breaches involved in them being
held unlawfully on Manus Island,” said Ian
Rintoul. “It resolves exactly nothing. It main-
tains the myth that the refugees were freed in
2016.

“The judgement says they were ‘relocated’
in 2016, but they were relocated to other deten-
tion areas. The responsibility for their on-going
detention and lack of medical care lies with
the Australian government. The medical crisis
that has engulfed Nauru, is every bit as bad
on Manus, although there have only been two
cases so far where the Australian federal court
has ordered the government to bring sick refu-
gees to Australia.

“We will consider initiating proceedings
in the PNG National Court. The PNG govern-
ment is still holding asylum seekers and vio-
lating their human rights at the behest of the
Australian government.

“There will only be justice, when
the Australian government brings all the
asylum seekers and refugees from Manus to
Australia.” &

Change the Rules

A hero of

CPA Statement

The Central Committee (CC) of

the Communist Party of Australia

endorses the ACTU and working
class campaign to Change the

Rules which is aimed at winning

new rights for working people.

The CPA supports many of the
campaign demands and will work
with the trade unions and the work-
ing class to prosecute ongoing cam-
paigning and struggles aimed at
increasing power for working people
to be able to improve their lives. To
this end the CPA will endorse, pro-
mote and support rallies, actions and
demonstrations called by individual
unions, workers, Labour Councils
and the ACTU.

The CPA sees the following
demands as being critical within the
Change the Rules campaign:

» The CPA believes that workers
must have full rights to strike.

* The Party’s policy position is to
remove any barrier to industrial
action and this includes the
removal of all secondary boycott
provisions including actions
in solidarity with workers,
communities and movements
locally to international struggles
of workers and peoples.

* Removal and abolition of
the Australian Building and
Construction Commission
(ABCC) must be non-
negotiable as is the abolition of
the Registered Organisations
Commission (ROC).

¢ Industry-wide and supply

chain bargaining rights must

be enshrined. Enterprise
agreements were always a
retreat and every attempt to
move to broader forms of
bargaining are supported by the
CPA.

The right of a worker to be
represented at any time, at any
workplace by a union is vital

in being able to stem the tide

of union decline. The CPA
believes in full rights for unions
to inspect, represent, enter and
be provided with all relevant
employment data.

No limitations or restrictions

on what can be bargained into
agreements.

Direct permanent employment is
CPA employment policy. Labour
hire and involuntary casual and
precarious work must ultimately
be abolished. This is an unlikely
outcome arising out of this
campaign but protections are
required to ensure some security
of employment for workers. We
support any restrictions on these
forms of employment to achieve
that final goal.

Full and equal pay for women.
Pay rises for workers with

less capacity must be flowed

on from workers that have the
capacity to fight. This could
include solidarity actions in
terms of action flowing from
the right to strike as well as
legal mechanisms to ensure

awards keep pace with the cost

of living. Non-award agreement

outcomes should flow to all

workers under award coverage.
» The CPA supports government
procurement policies that

directly support local

manufacturing industries
* Penalty rates must be restored
and improved to the highest
social standards.

Strong statutory domestic
violence leave to deal with the
scourge of domestic violence in
Australia must be a legislated
right for all.

Achievement of these demands
will improve the lives of working
class Australians and place unions
in a stronger position to extend and
defend the rights of workers. The CC
has called on all Party organisations
to be active in achieving real change
for the working class.

While campaigning to Change
the Rules will not alone resolve
the ongoing internal contradictions
of capitalism, these demands will
strengthen the working class through
struggle. We fight for these demands
realising the inevitable need to take
our political struggle for a socialist
system to a higher level.

Only under socialism can work-
ing people truly have a society where
the rules are made in their class inter-
ests. We stand with the working class
in every struggle on our longer jour-
ney towards a better, fairer, more just
socialist society. @&

the working class

In solidarity with
Comrade Taimur Rahman

Pakistan has been troubled by
religious fanaticism for a lengthy
historical period. This menace
continues to threaten and silence
voices of reason, of enlightenment,
and voices of left-wing politics.
Recently, this right-wing mob has
targeted Dr Taimur Rahman with
a dangerous hate campaign.
Comrade Taimur is the
General Secretary of the commu-
nist Mazdoor Kisaan Party (work-
ers and peasants party) in Pakistan.
He is a professor of political sci-
ence in LUMS university in the
Pakistani city of Lahore. Recently
when he went on a field trip with
his students, he visited Rabwah,
hometown to Pakistan’s highly per-
secuted religious minority group of
Ahmadi Muslims. This has some-
how not only come to the attention
of right-wing fascist groups but is
also being used by them to spread
vile hatred against comrade Taimur.
Right-wing publications have
printed articles amounting to dan-
gerous hate speech and another
extreme right-wing individual,
already known for inciting people

to murder, has targeted him in his
speeches, and right-wing trolls on
social media are trying to intimidate
and threaten him.

It is important to mention that
Comrade Taimur has been active
in Pakistan’s communist move-
ment for over two decades. He
has authored a book on the class
structure of Pakistan. He is also
the lead singer of the band Laal
(Urdu for “red”) which has taken
music and revolutionary poetry to
hundreds of schools and colleges
across Pakistan, and continues to do
so. Moreover, his pedagogy is not
restricted to his university classes
but he has also produced a series of
lectures on the history of philosophy
for Pakistan’s national television
broadcaster, watched and enjoyed
by millions. He is truly a hero for
the working class of Pakistan.

We admire his courage and ded-
ication to build a progressive soci-
ety in these dangerous times and
wish to express our complete soli-
darity with him.

Bob Briton,
CPA General Secretary &

Find out more www.cpa.org.au
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MyHR from “opt in” to “opt out”
Putiting corporate profits

before patient privacy

Con Costa*

The government is paying your doctor
to hand over your confidential medical
information to a large central computer.
The system known as My Health Record
(MyHR) is an e-medical record system
which will be run by the Australian Digital
Health Authority (ADHA).

They claim this is so that your health can
be managed in a “better way” by more easily
sharing your record with all your health care
providers, with less duplication and thus lower
cost of care. And MyHR will share your confi-
dential information with all health profession-
als — not just doctors, but also physiotherapists,
psychologists, podiatrists — and just about
everyone involved in providing healthcare —
currently estimated at over 900,000 health pro-
viders in Australia.

MyHR was supposed to be with your per-
mission (an “opt in” system) where Australians
with complex chronic health care problems and
attending multiple doctors and clinics would be
able to sign up to share their record online with
their health teams — i.e. with “informed con-
sent” from the patient. But this was suddenly
changed to an “opt out” system, which means
that all Australians will have an MyHR cre-
ated if they do not register online to “opt out”
by November 15, 2018 i.e. they are now going
to proceed without people’s informed consent.

So, the MyHR system which was designed
to help a select but important number of very
sick Australians, has now completely trans-
formed into a massive data collection exercise
by government.

“Useless at best -
Dangerous at worst”

If you have not opted out by November 15,
you will have a MyHR created. Soon after it
will automatically be populated with all your
Medicare item number descriptors for the pre-
vious two years (which would reveal to some
extent the reason you went to the doctor and
how often) as well as your PBS details (all the
prescription medicines you obtained from the
chemist over the previous two years). This will
all be accessible to you and your health provid-
ers and the latter can upload new information
to the record.

Even those in relatively good health or
who have good reason to want to protect their
privacy for fear of discrimination — those with
mental illness, epilepsy, AIDS, hepatitis C or
any one of a number of sexually transmitted
diseases that carry a social stigma or because
of their sexuality — will automatically be
swept up into MyHR if they do not opt out by
November 15.

We are told that we have “nothing to worry
about” as each patient will have access to their
record via the internet — be able to remove
things or block some health providers or even
the whole record (although this will not remove
the record permanently) a “personally con-
trolled medical record”. Also that it will be a
highly secure system.

But due to public backlash, particularly
that other government departments would
have access to the data, including law enforce-
ment agencies, MyHR was referred to a Senate
Inquiry and the findings of that Inquiry are
about to be released.

Submissions to the Senate inquiry into
MyHR tell a much different story includ-
ing that the information in your MyHR will
be “useless at best and at worst, dangerous.”
Nearly all of Australia’s specialists are not
taking part in the system. Most doctors’ records
are not up to date and patients can go in to the
record and change or delete different bits of
information.

So the medical benefits are limited. But the

records can still be legally accessed by 900,000
health providers and serious concerns about the
private sector accessing the data — private cor-
porations, private health industry as well as
government — including the spy agencies.

Privacy

“The My Health Record has come under
sustained criticism in the Senate Inquiry, with
witnesses warning that the system’s current
platform is outdated, insecure and lacks proper
privacy controls. Paul Shetler a former head
of the government‘s Digital Transformation
Agency told the inquiry that the MyHR posed
inevitable security risks as a centralised “hon-
eypot” open to 900,000 practitioners. He also
described the access controls for patients
as “shocking”. He criticised the decision to
make the MyHR an opt-out scheme saying,
“If it was something people wanted you would
never need to mandate to use. People would be
clamouring for it, because it’s free.” (Medical
Republic, September 27, 2018)

MyHR as a compulsory system not requir-
ing patient approval and where the doctors are
coerced with payments for uploading the pri-
vate record and / or incur severe financial pen-
alties if they do not comply, is a very worrying
development. On face value it is a massive
invasion of people’s privacy and will go a long
way to undermine the doctor-patient relation-
ship. If it goes ahead it will inevitably ruin the
trust in doctors and government.

Patients quite rightly would be reluctant to
confide in the doctor and may even avoid going
to the doctor for fear of their privacy being lost.
And it points to a different agenda of govern-
ment and the Big Corporations and private
health interests and is happening against the
background of increasing value for govern-
ments and private corporations (and govern-
ment agencies including law enforcement, spy
agencies) in mining people’s data.

The recent data-sharing controversy sur-
rounding Facebook and its failure to pre-
vent improper data harvesting by Cambridge
Analytica is only the tip of the iceberg when
it comes to the ways both corporate data shar-
ing and corporate hacks affect ordinary peo-
ple’s lives.

The ongoing Facebook scandal is just one
of many incidents related to data overreaches
and breaches that have recently jeopardised
millions of Americans’ personal information.
The information lost includes everything from
names and contact information to more sensi-
tive data, like social security numbers. There
have been dozens of major corporate hacks
in the past few years, ranging from headline-
grabbing hacks like the Uber data breach that
exposed 57 million customers’ information,
to breaches at LinkedIn, Target, JPMorgan
and more. At this point, virtually no industry
remains untouched by hackers, who usually
steal consumer data for financial gain by sell-
ing it on the dark web.

The Australian government along with
those of the five eyes nations are becoming
more insistent that encryption that protects
privacy of data must contain flaws that allow
access to spy agencies.

Also worrying is that our doctors, who are
charged with the confidentiality of your medi-
cal record, are to be paid for the time it takes to
upload your medical record to the centralised
government computer — and that doctors who
do not comply will be around $30,000 per year
in loss of government funding of their practice.

Many doctors are including the medical
educators employed to help with the MyHR
roll out are privately sceptical and admit reser-
vations about the change from “opt in” to “opt
out”. Three quarters of doctors surveyed said
they would not be having an MyHR created.

“The Senate Committee currently look-
ing into MyHR has heard that 51 doctors were

on ADHA contracts including one doctor who
has receive more than $1.1 million over the
past two years. One Senator asked the ADHA
whether it was legitimate for the agency to
present clinicians perspectives in his submis-
sion to the inquiry without clarifying their
status as paid contractors”. (Medical Republic
September 27 2018)

Conclusion

MyHR can be a good idea for some
patients — those who have chronic complex
illness or serious conditions where care is
shared by multiple doctors and health provid-
ers. It means everyone involved in your care
can quickly and more easily access your med-
ical records and avoid having to repeat test
unnecessarily.

But a system that was designed to help
selected patients, and only with their informed
consent, has now changed into a massive
data collection exercise and will place most
Australians’ confidential medical records onto
a central computer which is neither secure nor
easily accessible to patient control.

Australia’s doctors are being compro-
mised in the process. Not all are complying
because of financial levers by government and
Medicare. Some work in areas where patients
are highly itinerant and where an e-record is
potentially very useful for maintaining continu-
ity of care. Paradoxically, those medical groups
supporting MyHR for itinerant and vulnerable
groups in Australia such as PHAA, CHA and
Indigenous health services would seem to have
the most to lose through loss of trust from vul-
nerable groups.

The Senate inquiry has heard damning evi-
dence about MyHR as an opt-out system. This
evidence would confirm that doctors and their
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patients have been severely misled — if not
outright deceived — with the change to “opt-
out” which has now swung the benefits more
towards those who would benefit from the
mass data collection of people’s personal data,
rather than the true benefit for those Australians
with special need for an electronic medical
record.

The benefits (even of an “opt in””) MyHR
system have been over-valued and the risks of
a mass data collection system (especially with
opt out) have been ridiculously minimised —
described by one submission as “at best useless
and at worst, dangerous”.

(For example, medical specialists would
seem a critical part of any record designed to
share a patient’s medical history. Yet most of
Australia’s specialists have had nothing to do
with MyHR and only a few hundred of medical
specialists have signed up).

You now have less than four weeks to opt
out of MyHR if you feel it is inappropriate for
you or concerns about privacy and confidenti-
ality. All Australians who have not opted out
by November 15, will have a MyHR created.
But simply “opting out” won’t help the over 40
percent of Australians who haven’t even heard
about my health record, nor those who are non-
English speaking or have difficulty accessing
the Internet or are in poor health, mentally ill.

(Opt-out has been criticised for catch-
ing the unwary, vulnerable or less engaged
elements of society or for being a method of
implementing otherwise unpopular or unpalat-
able policies.)

Hopefully the Senate Inquiry will recom-
mend the immediate suspension of the MyHR
process as a massive data collection system
(opt out) pending a return to an “opt in” system
including proper counselling prior to patients
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giving informed consent for upload of their
confidential medical information to a very
insecure and highly outmoded system of a cen-
tral computer, and where almost one million
health providers could legally trawl through
their medical record. But I wouldn’t count on
it, and the Senate inquiry has now asked for
more time.

The inquiry should find that the MyHR
rollout be indefinitely suspended pending
further evaluation, and that in the long run it
should only continue as “opt in” with patient
informed consent required and to focus on
those with chronic complex and life-threat-
ening conditions where benefit far outweighs
risk.

Doctors should not be coerced, including
being given financial incentives or govern-
ment imposing financial penalties in regards
to uploading confidential patient data — as this
creates a conflict of interest.

Medicare should be better funded so that
doctors are not forced to “churn out” their
patients, and can spend more time with their
patients. And this is a much better way of
managing a patient’s healthcare including the
doctor having time to properly communicate
with other health providers.

The problem is that the corporations want
your data and they will stop at nothing to get it.

This is the pattern all round the world
including the Private Health Industry and the
large corporations, as well as government
agencies and their spy agencies in particular.
But mainly there is a lot of money to be made
out of people’s personal information and doc-
tors have a lot to lose if we go ahead and pro-
vide it.

*Dr Con Costa is a member the CPA Central
Committee &
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pacification methods

Gabriel M Schivone

After exploring the vast surveillance
regime along the US-Mexico border and
finding Israeli systems installed at every
turn, the author Todd Miller and I were
drawn to investigate Israel as the largest
homeland security industry in the world.
Israel’s arms industry is twice the size of
its US counterpart in exports per capita
and employs a percentage of the national
workforce double that of the US or France,
two of the top global arms exporters.

During our 2016 trip, it didn’t take us long
to zero in on some of Israel’s most enterpris-
ing industrialists who told us how they do it
while controlling an area roughly the size of
New Jersey.

On our first day there, while attending an
annual drone conference, we met Guy Keren,
the CEO of an Israeli homeland security firm
called iHLS. Keren’s iHLS had organised the
drone conference.

Several days later, we sat down with
Keren in iHLS’s brand new headquarters in the
Mediterranean coastal city of Raanana, known
for its high-tech industrial park. We spoke to
him in the fishbowl conference room above his
company’s computer lab.

Below us, gaggles of junior technolo-
gists clacked eagerly at their keyboards. This
Lighthouse complex, Keren said, could host
up to 150 startups.

Keren explained how the Gaza Strip
affords Israel — and iHLS — a competitive
advantage over other countries because of the
real-time opportunities to test new products
year-round. Israel has earned the moniker of
“start-up nation” among business elites around
the world.

Human Petri dish

We asked Keren why it is that Israel’s
technology industry performs at an astonish-
ing level of productivity, especially in the mili-
tary sector.

“Because we are checking our systems
live,” he said. “We are in a war situation all
the time. If it’s not happening right now, it will
happen in a month.”

“It’s not [just] about building the tech-
nology” and having to wait years to try out
the systems, Keren told us. The secret of the
Israeli tech sector’s success, he explained, lay
in “operating the technology faster than any
other country in live situations.”

Keren isn’t the first to make this connec-
tion. Gaza is widely perceived as a human Petri
dish — to improve killing capacity and culti-
vate pacification methods — among the movers
and shakers in the Israeli high-tech and mili-
tary sectors.

When Roei Elkabetz, a brigadier general in
the Israeli army, addressed a 2012 convention
of specialists in border control technology in
El Paso, Texas, he clicked on-screen a photo of
the wall, built by Magal Systems, that isolates
Gaza from the outside world.

“We have learned lots from Gaza,” he said.
“It’s a great laboratory.”

Leila Stockmarr, a Danish scholar, has
attended the same kinds of Israeli secu-
rity expos as Todd Miller and I. “As most of
the company representatives I interviewed
imparted, it is central to Israel’s cutting-edge
military and policing capacities that new
pieces of technology are developed and tested
in a concrete situation of controlling a popu-
lation, such as in the Gaza Strip,” she writes
in her 2016 essay, “Beyond the Laboratory
Thesis: Gaza as Transmission Belt for War and
Security Technology.”

Fine tuning in real time

As one representative of a major security
company told Stockmarr: “Once an order has
been made by the Israeli military, and after
initial deployment in the field, the company’s
technical departments are often contacted with
demands for corrections and tweaks based on
experience. Thus every time the military uses
Israeli HLS [homeland security] technology,
it automatically tests it. Companies benefit
greatly from this and every time a new order
is placed, this feedback from the battlefield is
injected to improve the process of tendering
and guarantee quality and effectiveness.”

Unusually for a country’s arms industry,
Israel has a laboratory in a territory it occupies
— Gaza — very close to the production facilities
for its weapons and surveillance technology.
Engagement in the Gaza Strip, as Stockmarr
noted in 2016, helps companies generate and
refine new ideas and fine tune product lines.

In April 2018, Saar Koursh, then the CEO
of Magal Systems — a contender for President
Donald Trump’s proposed additions to surveil-
lance infrastructure on the US-Mexico border
— was even reported as having described Gaza
as a “showroom” for the company’s “smart
fences” whose customers “appreciate that the
products are battle-tested.”

Stockmarr notes that Palestinians in Gaza
themselves play a role in the testing phase,
performing a “crucial part” of this homeland
security industry cycle: “In order to evaluate a
given product, the systematic inclusion of the
targeted populations’ responses to new security
technologies are crucial for foreign buyers.”

Plenty of global customers are sold on the
idea, at least if the profit margin is anything
to go by. “Magal’s US traded shares jumped
in late 2016 as Trump talked about a Mexican
border wall,” according to Bloomberg.

And during the first month of Israel’s 2014
attack on Gaza, the share price of Israel’s larg-
est weapons firm, Elbit Systems, increased by
6.1 percent. More than 2,200 Palestinians were
killed in that attack.

A never-ending experiment

This year, since the Great March of Return
protests began on March 30, Israel’s latest line
of crowd-control drones to make their Gaza
debut include the appropriately named Sea
of Tears drone — a commercially-produced
Chinese camera drone modified by the Israeli
police to discharge tear gas onto the human
throngs below — and the Shocko Drone that
unleashes “skunk water” on protesters.

The Gaza health ministry has observed
over the past six months the human effects of
Israel’s “butterfly bullets” — which explode on
impact. These are among the deadliest bullets
Israel has ever used.

Doctors Without Borders personnel treated
butterfly bullet-like injuries in 50 percent of
more than 500 patients they treated during the
protests.

Many of the protesters who weren’t killed
outright were severely injured, earning butter-
fly bullets a new place in the Israeli military’s
long history of shoot-to-maim practices, which
Jasbir K Puar details in her book, The Right to
Maim: Debility, Capacity, Disability.

As of October 1, more than 150
Palestinians have been killed in the Great
March of Return, including more than 30 chil-
dren. More than 10,000 have been injured, half
of them by live fire.

Meanwhile, back at the Raanana industrial
park, Keren and his staff in the air-conditioned
offices of iHLS are busy developing the next
players in Israel’s arms industry, updating their
systems and expanding their profit margins.
The Electronic Intifada &

Butterfly bullets
do horrific
damage to
human tissve
and also leave
a large number
of small
fragments
around the
wound site
which means
long surgical
procedures.
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Russia of its nukes

Mikhail Khodorenok

The US’ single strategic objective,
in terms of the Russian nuclear
triad, is to strip it of its arsenal.
This is what shapes all of the
White House’s foreign policy
while any talk about nuclear arms
reduction is just cover for that.

Last week, US President Donald
Trump announced plans to pull out
of the Intermediate-Range Nuclear
Forces (INF) Treaty. Since signing
the document in 1987, the USSR/
Russia had to get rid of several
pieces of military hardware, such as
intermediate-range two-stage solid-
fuel ballistic missiles, known as
Pioner, with the associated mobile
launchers and the Oka mobile thea-
tre ballistic missile system. It’s worth
noting that these systems had out-
standing operational capabilities, and
their combat potential was a great
concern to the US.

Under Boris Yeltsin, Russia
almost lost its strategic air force
and heavy multiple-warhead ballis-
tic missiles. In comparison, what the
US had to give up looks like a bare
minimum.

So, let’s not be under any illu-
sion that negotiations with the US
on limiting or reducing any types of
nuclear weapons could actually lead
to strengthening global peace and
security or building mutual trust.
Their one and only goal is to disarm
Russia completely and finish it off.

Looming US withdrawal from
the INF Treaty could theoretically
lead to the US deploying its inter-
mediate-range missiles in the Baltic
states and Ukraine.

Up until 1987, US ground-
launched cruise missiles BGM-109G
Gryphon were based at Greenham

Common and Molesworth (Britain),
Wueschheim (Germany), Comiso
(Italy) and Florennes (Belgium) — a
total of 309 missiles across Europe.
About 100 intermediate-range
Pershing II ballistic missiles were
placed near Schwibisch Gmiind,
Neu-Ulm, and Neckarsulm in West
Germany.

And now similar weapons could
be deployed several hundred kilome-
tres to the east, almost at the current
western border of Russia.

Today, the deployment of US
intermediate-range ballistic missiles
and ground-based cruise missiles, for
instance, around Kharkov, Chernigov
or Mariupol in Ukraine, sounds like
a nightmare.

Unfortunately, we have good
reason to believe that the current
Ukrainian regime won’t put any
political obstacles in the way of this.
Moreover, Kiev would undoubtedly
respond to Washington’s plans to
deploy missiles on Ukraine’s eastern
borders with genuine enthusiasm.
Similar levels of excitement could
be expected from Lithuania, Latvia
and Estonia, should the US decide to
deploy missiles on their respective
territories.

Should this happen, the flight
time of an intermediate-range ballis-
tic missile to Russian Armed Forces’
crucially important facilities in the
European part of the country would
be tens of seconds. Russia’s top
administration would have virtually
no time to even consider a retalia-
tory strike. In addition, the process
will render the entire early-warning
system based on the Voronezh radar
installations ineffective.

Neither would the situation be
improved in any substantial way
through the use of satellites launched
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as part of the Unified Space System
(EKS) of the Russian Armed Forces.

The purpose of the satellites is
to detect ballistic missiles launched
by a potential enemy, then calculate
their trajectories and determine the
impact point of each warhead. There
will be practically no time left to per-
form all these operations and inform
the military and political leadership.

In addition, the deployment of
military units, equipped with inter-
mediate-range missiles, near the
western borders of Russia signifi-
cantly raises the probability of a
disarming strike with the use of
conventional weapons, which fits
very well with the so-called Prompt
Global Strike initiative developed by
the US.

In other words, should the US
leave the INF Treaty, the resulting
situation would be much worse — in
terms of potential military and politi-
cal consequences — compared to the
one the Soviet Union faced in the
mid-1980s.

Among other things, it is
believed that the collapse of the INF
Treaty will undermine any further
discussions on the topic of strategic
offensive arms, making it unlikely
that the New START treaty would
be extended beyond 2021, when it
expires.

However, there are varying opin-
ions with regard to that possibility.
Notably, the Kremlin spokesman
Dmitry Peskov said it was too early
to say whether the statements by
President Trump about the US with-
drawal from the INF Treaty would
affect the future of the New START
Treaty.

Finally, a significant part of both
Russian and US expert communi-
ties believes that America’s with-
drawal from the INF Treaty would
signal the start of an uncontrolled
and completely unrestricted nuclear
arms race.

On the surface, it may look like
that is the case — however, some of
the issues can be approached from
a slightly different angle. There has
been a great deal of exaggeration
when it comes to the significance of
the agreements signed by Russia and
the US in the area of strategic arms
reduction and control in the past.

At one time, for example, it was
believed that the 1972 ABM Treaty

was the cornerstone of global strate-
gic stability, and the US’ withdrawal
from it would lead to disastrous con-
sequences. It has been over 16 years
since they did withdraw from it,
back in June 2002. Still no sign of
Armageddon.

Likewise, there is absolutely
no reason to believe that the ter-
mination of the INF Treaty would
somehow bring about the end of
the world. Besides, even if inter-
mediate-range ballistic missiles and
ground-launched cruise missiles are
deployed along Russia’s western
border, in case of a nuclear conflict
Moscow would still be able to launch
a retaliatory attack, which would
happen even if the government and
the military are completely crippled
and paralysed.

This will be done by the modern
iteration of the Perimeter system
(also known as the Dead Hand). In
any case, the US and its European
allies would suffer a guaranteed level
of unacceptable damage, should they
attack first. Thus, this whole debate
over catastrophic consequences for
Russia that may follow the deploy-
ment of intermediate-range missiles
on its borders if a nuclear war erupts
boils down to two key things.

But first, it is necessary to
keep in mind that a nuclear missile
exchange would inevitably lead to
the nuclear winter, meaning a true
Armageddon for humanity. For
instance, even a nuclear conflict
without intermediate-range missiles
would send the global temperature
level to -40 °C, while adding the
intermediate-range missiles factor
would mean even a more drastic
cool down reaching as low as -41°C.
That is, there is no big difference
whether such missiles would be used
or not during a potential nuclear war
— either way it would mean a catas-
trophe on a truly global scale.

Recent statements delivered
by Donald Trump have given rise
to a wave of speculation regarding
Russia’s possible response. To begin
with, it is clear that Moscow will
not be plunging into another nuclear
race as it was in the 1950s or 1960s.
First, Russia doesn’t have enough
resources. Second, there is simply
no need for it — and that is the real
reason. Russia is not going to build
up its missile arsenals.

However, if the US indeed
leaves the INF, Moscow’s hands will
be untied and it could revamp its
9K720 Iskander-M missile complex
to use long-range cruise missiles.
Also, we cannot rule out that Russia
would decide to go back to design-
ing a new light ballistic missile such
as the Kurier or improving combat
capabilities of the RS-26 Rubezh.
In addition, the 1987 Treaty strictly
limits any R&D on target missiles
used to test future anti-missile sys-
tems, making any work on such mis-
siles almost impossible.

As for Donald Trump’s expecta-
tions to see China joining the nego-
tiations on a new treaty, it seems
that no-one has told him that India,
Pakistan and Iran also possess such
missiles. And it is highly likely that
China will not be interested in talk-
ing about any kind of INF Treaty.
First, intermediate-range missiles are
at the core of Beijing’s nuclear capa-
bilities. Second, China will never let
go of its DF-21D anti-ship ballistic
missiles with an operational range of
1,450 kilometres.

In case of a conflict between
China and the US, these very
DF-21Ds would not let US car-
rier battle groups come closer than
1,400-1,500 kilometres without the
risk of being hit. It would neutralize
the threat of US jets carrying suc-
cessful strikes against coastal infra-
structure and targets located further
ashore. Currently, China is working
on further improvements to combat
capabilities of the DF-21. Its oper-
ational range is expected to reach
between 3,000 to 5,000 kilometres.
That said, China will not be giving
up on its crucial future weapon so
easily.

As for a new treaty, it should
be negotiated between all countries
who now possess (and can possi-
bly possess) such missiles — the US,
Russia, Iran, Pakistan, India, and
China. However, it is quite likely
that won’t happen in any immediate
future because of the many conflict-
ing political interests of the coun-
tries. At the very best, it seems to be
possible to launch consultations and
outline the positions of countries that
now have intermediate- and shorter-
range missiles.

RT — Russia Today &
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Marxism vs Donald Trump

An issue of nationalism

Donald Trump is using nationalism and racism to divide people and
stoke anti-immigrant hysteria. Marxism exposed nationalism as a tool

of the capitalist class.

At a rally to help re-elect Texas Senator Ted Cruz in Houston on
October 22, President Trump boastfully proclaimed himself a
“nationalist.” He told rally-goers that “radical Democrats” intend

to hand over the country to “corrupt power-hungry globalists.” His
simplistic definition of globalist was someone who wants the globe to
do well at the expense of their own country.

He said he prefers to call himself by the “old-fashioned word”
nationalist. In the excerpted article below, first printed as part of the
book Imperialism Today in 1971, former Communist Party USA leader
Gus Hall takes on the concept of nationalism and explains how it is
used by the ruling class and imperialism to divide workers who are

sepqroted from each other by borders.

Hall explains that love of one’s country is not in itself good or bad;
rather, it depends on the class content of that love. As an dlternative

to divisive and racist forms of nationalism,

internationalism — finding solidarity with other workers no matter where
they might be in the world. He proceeds from the Marxist principle that
a “union of the working classes of different countries” is necessary to
kill war and open the path to social progress.

Internationalism

Working-class internationalism is an essen-
tial weapon in the struggle against impe-
rialism. How one reacts to and identifies
with the problems of one’s own class is a
measurement of class consciousness. How
one reacts to these same problems in some
other country, or when they affect the lives
and struggles on a world scale is a measure
of one’s internationalism.

Internationalism is class consciousness
that reaches beyond national boundaries.
Internationalism correctly sees the oneness of
the national self-interests of one’s class and
the worldwide nature of the class struggle.
Proletarian, or working class, internationalism
is not a slogan or a cute phrase that one trots
out on ceremonial occasions. It is an ideologi-
cal concept that must lead to a line of action.
It is an outlook that must influence a line of
tactics. It is a world outlook of a class and a
weapon of struggle. The concept has its roots
in the realities of the working class.

Capitalism is worldwide. Class exploita-
tion is worldwide. Monopoly corporations
cross state boundaries. The world nature of
capitalist exploitation is further developed in

Hall offers working-class

the rise of the multinational corporations. More
than ever, the class enemy is international.

Without the concept of internationalism,
the working class cannot rise above the limits
set by narrow nationalism. Without the concept
of internationalism, the working class cannot
fulfil its historic assignment of leading civilisa-
tion along the path of social progress.

The working class of each country faces
two responsibilities — national and interna-
tional. How to unite these tasks has always
been a challenge to the revolutionary move-
ments. The main weapon of the enemy is a
skilful use of chauvinism, nationalism, and a
false use of patriotism.

A sense of national pride or a love of one’s
country is not necessarily good or bad, positive
or negative, in the abstract. The real issue is to
what use it is put. What class content does it
express? Is it used to advance or retard social
progress? Is it a weapon in the hands of the
capitalist class or the working class? Does it
weaken or strengthen the working class? In a
capitalist society, the best self-interests of the
people are represented by the working class.

To monopoly capitalism, the people and
the nation are objects of exploitation, and
nationalism and patriotism are instruments of

oppression. National pride with a working-class
content, fused with the concept of working-
class internationalism, is a progressive force.

Nationalism has its origin in the need to
protect the property of the ruling class. It was a
method of getting masses to identify their inter-
ests with the propertied interests of the ruling
class.

In the imperialist countries, this national-
ism is turned into great power chauvinism. It
becomes the ideological instrument of reaction
and imperialism. Under fascism, it becomes
the basis for the “master race” concepts. It is
always the basis for racism.

Great power chauvinism in its totality
is a reactionary outlook. It is the vehicle for
the ultra-right and fascism. It is a weapon of
oppression. It tends to infect all sections of the
population. It is used to brainwash, to confuse,
and to mobilise masses for the most reaction-
ary, anti-democratic policies. In the United
States, great power chauvinism has grown as a
counterpart to and an instrument in the expan-
sion of US imperialism to a world power.

One of the most vicious and deep-seated
manifestations of this in the United States is
expressed in white chauvinism. It is a deep-
seated corrosion, a blind hatred that takes

on many forms, from open terror to a con-
descending, patronizing attitude that betrays
an ideology of “superiority.” It is monopoly
capitalism’s most effective tool in its policy to
divide, rule, and exploit.

National chauvinism and racism are the
ideological opposites of working-class inter-
nationalism. Therefore, the struggle for inter-
nationalism is a rejection and a struggle against
all forms of racism and national chauvinism.
We cannot develop working-class internation-
alism among white workers as long as they are
influenced by racism toward Black Americans.
The struggle for internationalism and the strug-
gle against racism are closely intertwined and
inseparable.

Lenin said the following about interna-
tionalism in “Tasks of the Proletariat in Our
Revolution™:

“There is one, and only one, kind of real
internationalism, and that is — working whole-
heartedly for the development of the revo-
lutionary movement and the revolutionary
struggle in one’s own country, and supporting
(by propaganda, sympathy, and material aid)
this, and only this line, in every other country
without exception.”

People’s World &

Brazil

Threat o ban “red ovtlaws”’

The 1964 US-backed military coup was
carried out under the pretext of clamping
down on communism, and the dictatorship
that followed shut down democracy for 21
years, with presidential elections scrapped
and congress barely functioning.

Violence has dominated Bolsonaro’s
election campaign, with a surge in attacks
on political opponents, including the
murder of a prominent Workers Party
activist.

He is accused of colluding with big
business to run an illegal smear opera-
tion against Haddad, with Brazil’s elec-
toral commission considering action after
more than 160,000 people signed a petition
demanding Bolsonaro’s disqualification
from the election.

The right-winger promised to “build a
new nation,” claiming to be “the voice of
freedom” and telling supporters: “We do
not want socialism.”

Morning Star &

Steve Sweeney

Far-right Brazilian presidential candi-
date Jair Bolsonaro threatened a purge
of the left in a chilling address to sup-
porters, raising fears of an authoritarian
dictatorship. The former army captain,
who has praised the brutal military junta
that ruled Brazil for more than 20 years,
promised a “clean-up operation” of the
likes never before seen in the country.

Evoking memories of the infamous
slogan of the dictatorship era, “Brazil. Love
it or leave it,” he told supporters during a
10-minute speech broadcast via video link:
“Either they go overseas or they go to jail.

“These red outlaws will be banished
from our homeland. It will be a clean-up
the likes of which has never been seen in
Brazilian history,” he said.

He branded the country’s landless
workers movement (MST) “crooks” and
said they would be deemed terrorists if he is
elected president.

Bolsonaro said he would let former
president Lula “rot in jail,” branding him
a “drunkard” and hinted that his Workers
Party (PT) rival in this week’s decisive
vote, Fernando Haddad, could suffer the
same fate.

His tirade raised fears of a return to
political dungeons and oppression of the
left. The Brazilian congressman has consist-
ently expressed his support for torture and
previously told congress he was “in favour
of a dictatorship”.

Bolsonaro’s vice-presidential run-
ning mate, former army general Antonio
Mourao, suggested the military had
considered overthrowing the Brazilian
government.

He told an audience last year: “Either
the institutions solve the political problem
through the courts, removing those ele-
ments involved in illegal acts from public
life, or we will have to impose the solu-
tion,” adding: “We have very well-made
plans.”
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Keep space for peace

Star Wars, the weapons system developed
in the 1980s during the Reagan administra-
tion with the aim of giving the US a nuclear
first-strike capability, in particular against
the Soviet Union, is still with us.

Last week Donald Trump announced he

was withdrawing the US from the Intermediate-
range Nuclear Forces Treaty, or INF.

Signed in 1987 by Ronald Reagan and
Mikhail Gorbachev, the INF treaty banned all
conventional and nuclear missiles with ranges
between 500 kilometres and 5,500 kilometres.

This is the tangible expression of the real
dangers the demagogue poses to humanity that
is usually hidden behind a fog of his rhetoric
and bluster.

Jo Dunleavey
Wodonga

Down with the GST

The present tax system is basically a pro-
gressive one. It is based on the concept that
those on higher incomes not only pay more
but at a higher rate and that company prof-
its should also be taxed.

But successive governments have created

one loophole after another through which com-
panies minimise their tax or avoid it altogether.
By shuffling transactions from one company
to another and one country to another and by
employing expensive lawyers and accountants,
they avoid tax payments on billions.

It is this aspect of the tax system that needs
overhauling by a government which has the
courage to stand up to the threats and black-
mail of the big corporations.

As the big corporations evade taxes, work-
ers on wages and salaries cannot avoid the full
force of the tax take under the PAYE scheme.

But even this is not enough for the corpora-
tions. They want to reduce their tax payments
to nothing. That is why they were the big driv-
ers behind the introduction of the goods and
services tax except where it would impose a tax
on their business activity, such as in tourism.

Their claim is that without a GST the
Australian economy cannot be competi-
tive. The fact is that many other developed

Guardian

economies with which Australia competes have
had a GST tax system for years while Australia
has retained the existing system. This did not
made Australia “uncompetitive”.

A GST reduces the purchasing power of
the overwhelming number of consumers. By
taking more and more out of the pockets of
consumers fewer goods will be sold and indus-
trial turn-over will slow down. Put more in the
pockets of consumers and spending will go up.

But business leaders are so blinded by the
demand for profits that they cannot see that by
impoverishing a large proportion of the pop-
ulation they ultimately undermine their own
prosperity. But in the end, they will reap the
whirlwind as more come to see that there is
no need for poverty and that it is the economic
system that is “broke” and must be changed.

The defeat of the GST would be a very
important victory

T Southern
Brisbane

The cost of mining in Latin America

According to the UN, we have 12 years to make good on our climate

Yet, while it has become a mech-

goals. But three gigantic mining corporations continue to extract
fossil fuels across Latin America, Marienna Pope-Weidemann and

Sebastian Ordofiez Mufioz report.

The sobering but unsurpris-
ing report released by the
Intergovernmental Panel on
Climate Change this month says
we have just over a decade to
curb global warming beneath
1.5°C and protect millions from
drought, heat waves, storms and
floods — particularly in the global
South.

But extractive industries like
mining — at the heart of fossil fuel
extraction — are continuing to
expand, ignoring this call to arms.

A new report from War on Want
examines the activities of three of
the most powerful UK-listed mining
companies operating in Latin
America — Anglo American, BHP
Billiton and Glencore — and details
17 of their most destructive and con-
tested mega-mining projects.

The Latin American enterprises
of all three firms have consequences
for resisting the effects of climate
change globally. Organisers on
the frontline of opposition to these
mega-projects flew out to challenge
BHP at their annual general meeting
in London last week.

The Wayuu Women’s Force — an
Indigenous group defending their
land from Cerrejon, Colombia’s
largest open-cast coal mine currently
operating on their ancestral terri-
tory came to highlight the human
rights and environmental abuses
their communities have suffered as a
result. Back in Colombia, the Wayuu
have been subject to a slew of death
threats from far-right paramilitary
group Aguilas Negras. Leaflets were
scattered along the railroad by which
coal is transported from Cerrejon.

The mine, located in La Guajira,
is owned in equal share by Anglo-
American, Glencore and BHP
Billiton and exports coal to Europe
and the UK. The leaflets promise to
“clean” the region of the Indigenous
Wayuu and calls for “death to all
these scum”.

But Wayuu women aren’t cowed
by these threats.

“We have long worked under
threat of violence in our communi-
ties to defend our water, our terri-
tory and the rights of Indigenous and
Afro-descendent people from the
multinational corporations that steal
and pollute our land. We cannot sur-
render. This is already a fight for our
lives.”

For others taking up the activ-
ist mantle against mining projects,
there is definitely a pattern where
the threat of violence is concerned.
Mining is the second deadliest

industry for environmental human
rights defenders. Harassment, intim-
idation by police and human rights
violations are frequently associ-
ated with protesting against mining
projects.

Common to all extractive indus-
tries is a strategy of land grabs
that leads to the displacement of
Indigenous communities.

Leticia Oliveira is a campaigner
for the Movement of People Affected
by Dams (MAB), one of Brazil’s
most powerful social movements
that mobilised after a catastrophic
collapse of a toxic waste dam killed
19, destroyed a whole river basin,
and affected almost one million
people.

She says people have been torn
away from their jobs, their neigh-
bours, and often family as a result.

“They [residents] have no way to
plant, to fish, to live as they always
have. Their lives are completely dis-
rupted and many health problems
follow as a result, including depres-
sion and suicide, all because of this
enormous, traumatic change.” The
Samarco crime, as it’s come to be
known, was part-owned by BHP.

It’s important to remember
extractive industries like mining are
written into the DNA of neo-liberal
globalisation. The exploitation of
labour and unfettered extraction of
raw materials from the Global South
to profit corporate interests in the
Global North is a dynamic that was
first entrenched into the world econ-
omy during the Trans-Atlantic Slave
Trade.

Since then, the era of European
colonisation has come and gone;
with the rise of digital technology,
cotton and tea has been usurped by
copper and zinc; but for all that has
changed, certain rules remain the
same.

Former-colonies are as depend-
ent today on the export of raw mate-
rials for their economic growth;
subject to the decisions of the insti-
tutions, parliaments and board rooms
of the Global North; and unable to
develop their industry, advance
technologically or invest in their
democracies.

Today, extractivism is a highly
destructive model of economic
development based on the exploi-
tation of nature: metals, minerals,
fossil fuels, land, water and people.
It functions by externalising impacts,
and allows corporations to exercise
unrestricted power over the desires
of local governments, communities
and their territories.

anism for plunder contributing to cli-
mate change, inequality and human
rights violations, extractivism is pre-
sented by international institutions,
economists and governments as the
only road to “economic develop-
ment” in the Global South. This is
why it is so difficult — and indeed
dangerous — to oppose. Opposing
extractivism becomes synonymous
to opposing development.

The heart of the global mining
industry beats in the City of London
(Britain’s financial centre) where
most of the world’s biggest mining
companies are incorporated. Though
licensed in the UK, they are not
held accountable by the UK govern-
ment and instead enjoy political and
financial support. The unaccountable
power of corporations and the lack of
access to justice for affected peoples
means companies continue to oper-
ate with almost complete impunity.

The consequence is the
unchecked growth of an industry that
is devastating to the environment,
deadly for communities and posing
a clear and present danger to democ-
racy and self-determination.

That is why we urgently need
binding legislation that can guaran-
tee the rights of communities, work-
ers and the environment, and hold
corporate power to account.

At the BHP annual shareholder
meeting, it was therefore no sur-
prise that when questioned about
the closure plan for their Cerrejon
coal mine — whose lease runs out in
2034 — the response spoke only of
the 100-year economic longevity of
the project.

Or equally devastating, when
pressed for definitive timelines
for reparations for the communi-
ties affected by the Samarco crime
in Brazil, the company outlined its
“philosophy” to re-start the operation
based on its economic viability.

Rosa Maria Mateus, a
Colombian lawyer, spoke frankly to
the BHP directors, saying: “The coal
from which you make your profit is
coal smeared with blood, with the
tears of women who mourn their ter-
ritory, with children sick from coal
dust; with communities that have lost
so much: their rivers, their culture,
their ancestral spirituality, and their
language.”

Preparing for the wholesale reg-
ulation of the mining industry will
be key to reversing the climate melt-
down caused and exacerbated by
said projects. The disparity between
communities bearing the brunt of
this crisis and the companies respon-
sible show that the solutions, will not
come from the corporations that have
created the crises in the first place.
New Internationalist &

“The coal from which you
make your profit is coal
smeared with blood, with
the tears of women who
mourn their territory, with
children sick from coal
dust; with communities that
have lost so much: their
rivers, their culture, their
ancestral spirituality,

and their language.”
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Chauncey K Robinson

In a perfect world, the docu-
mentary Feminists: What Were
They Thinking would merely be
a nostalgic film that walks down
memory lane, when women of
the 1970s were fighting for equal
rights and an acknowledgment
that this struggle is a thing of
the past. Yet, the new Netflix film
comes during a time of political
turmoil, where the President of
the United States boldly taunts
sexual assault survivors and calls
women names like “horseface,”
the Republican-led government
swears in a Supreme Court
Justice that is part of a right-wing
strategy to do away with Roe v.
Wade, and the overall fight for
gender equality is still that — a
fight.

Feminists: What Were They
Thinking is a timely and relevant
film that uses photography, archi-
val film clips, and testimony from
contemporary women activists that
helped shape the second wave of a
movement that continues to evolve
and learn from its progress and set-
backs. The movie serves more like
a glimpse as opposed to a thorough
look, but it is needed all the same.

Sponsored by the International
Documentary Association, the film is
directed by Johanna Demetrakas, and
starts from the viewpoint of look-
ing back through a book of photo-
graphs by artist Cynthia MacAdams,
published in 1977, that contained a
number of women who participated
in the feminist movement at that
time. As MacAdams explained in
the movie, she was compelled to take
the photos because, “women looked
different because of feminism, and
I wanted to see if that [difference]
would show up in pictures.”

From there, the one hour and
twenty-six-minute film catches up
with many of the women, including
celebrity feminist icons Lily Tomlin,
Jane Fonda, and Michelle Phillips,
who posed for the book, as they
tell their stories and reflect on what
is needed today to achieve gender
equality.

There’s a wide range of women
featured in the documentary, includ-
ing professors, activists, actors, his-
torians, and writers. It also includes
younger women, not yet born in the
1970s, to give their views of how
this era influenced them, and the
struggles they still face today. This
mixing of generational testimonials,
along with newer video clips from
the recent Women’s March, drives
home one of the prominent messages
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Feminists: What Were They Thinking serves more like a glimpse
as opposed to a thorough look, but it is needed all the same.

in the film — that women of today
face many of the same hardships
women forty years ago dealt with.

There’s a call-back to famous
books, such as The Female Eunuch,
and Women and Madness, that
helped to pioneer what is known as
the second wave of feminism. This
being defined as an era of about two
decades beginning in the 1960s that
focused on issues such as sexuality,
family, the workplace, and reproduc-
tive rights. This wave expanded on
what is known as first wave femi-
nism, that mainly focused on voting
and property rights for women in the
earlier part of the 20th century. “The
personal is the political” was a ral-
lying cry that defined second wave
feminism, and is exemplified in the
film with pictures of the women of
that time displaying their body, art,
and sexuality.

The documentary is at its most
interesting when it provides space
for talking about topics often shied
away from when reminiscing about
the past. For there are times that

nostalgia can lead to historical amne-
sia, or rose-coloured views, on past
movements.

In Feminists: What Were They
Thinking, divisions dealing with
race that riddled the movement four
decades ago are allowed to surface.
Activist, radio host, and historian
Margaret Prescod recalls a time
during the first World Conference
on Women in 1975 where Black
women, and other women of colour,
dealt with pushback and silencing
tactics from white women leadership
when attempting to address issues
dealing with forced sterilisation of
Black, Latino, and Native American
Women. “We were told [speaking
about these issues] would jeopard-
ise [the larger movement],” Prescod
explains in the film.

It’s a difficult topic, and it cer-
tainly doesn’t show second wave
feminism in its best light. It’s a nec-
essary topic to address today though,
as many women of colour, particu-
larly Black women, are taking on
leadership roles and running for
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political office in unprecedented
numbers.

Highlighted also is the role art
and entertainment played in creat-
ing a narrative around the struggles
of women. Jane Fonda speaks about
the popular film she starred in, Nine
to Five, that focused on the troubles
of working-class women. The docu-
mentary also features the journey of
activist Judy Chicago, daughter of
labour activist and Marxist Arthur
Cohen, as she struggled to have her
art recognised, along with the politi-
cal pushback against her infamous
piece “The Dinner Party,” which
is considered the first epic feminist
artwork.

One drawback of the film is that,
although a considerable amount of
time is given to women who identify
as lesbian speaking of their experi-
ence and fight for LGBTQ rights,
the film doesn’t make any effort to
include trans women and the role
they played in the social upheavals
during that era. That might include
the leadership role trans woman of

colour Marsha P Johnson played
in the well-known Stonewall Riots
that launched the modern gay rights
movement, or Sylvia Rivera, who
was a founding member of the
Gay Liberation Front and the Gay
Activists Alliance.

It seemed a missed opportunity
for a film that speaks to the stere-
otypes and boxes women are often
placed in due to male supremacy
and patriarchy to not highlight trans
women who helped in defying those
stereotypes as well.

If you’re looking for an exhaus-
tive look at second wave feminism,
the documentary will seem lacking,
but it does offer a chance to begin
the conversation around sexism and
liberation, and what that means in
our present time. As Prescod notes
in the film, there’s a need to “know
how we move forward.” One way is
by looking at where we’ve been, and
Feminists: What Were They Thinking
gives a slice of that.
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TAFE:

Mark Burgess

For far too long, TAFE and the broader
Vocational Education & Training (VET)
sector has been neglected by state and
federal Liberal governments. The push
to privatise essential education services
through contestable funding models, and
the rampant and systemic rorting through
the VET FEE-HELP loans program has
bred a lack of confidence in the system.
Unfortunately, through no fault of their
own, this has also had an undesired effect
on some TAFE institutions caught up in the
ideological agenda. It’s time for change, it’s
time to fix the system before irreparable
damage is done.

The Electrical Trades Union (ETU)
stands with the AEU and supports the Stop
TAFE Cuts campaign for a quality vocational
training sector, with TAFE as the fundamen-
tal cornerstone that the sector so desperately
needs.

Of course, it is well documented that this
along with other poor policy settings has led to
a substantial decrease in the number of students
undertaking vocational training. According to
the National Centre for Vocational Education
Research (NCVER), from September 2011 to
September 2017 there has been a decline or
195,196 students undertaking vocational train-
ing. This represents a whopping 43 percent
across all industries and AQF levels.

At Certificate III apprenticeship level in the
electrical trades, the decline while still substan-
tial, has thankfully not been as dramatic. Over
the same period, we have seen a drop of 3,612
apprentices in training or 10 percent less than
2011 levels.

Diminished confidence in our TAFE
system comes not only from skewed funding
models and private provider rorts, but also to
the $2.5 billion cut in funding. Add to that an
unwillingness from employers to invest in the
system, inadequate policy settings and danger-
ously low wages for workers undertaking study
through an apprenticeship and you can see how
wide the crisis has spread.

One inherently flawed policy setting is
the non-existence of a National Partnership
Agreement on Skills, which expired in June
2017. A new “Skilling Australians Fund” was
meant to replace the expired agreement, how-
ever to date not one state or territory has signed
up to it. Government policies are not only
defective; they are grossly neglected.

The Skilling Australians Fund’s objec-
tive is to provide 300,000 new training places
across the system through a $1.5 billion fund,
which would be matched by the states.

However, there is no minimum amount of
money attached to the fund and the fund itself
is reliant on the amount of visa workers enter-
ing the country. This creates a perverse incen-
tive for the Australian government to increase
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the volume of visa entries into Australia at the
expense of Australian workers and students.

The decline in apprenticeships, particu-
larly in construction related trades, is further
exacerbated by the introduction of the Code
for Tendering and Performance of Building
work (“The Code”) and the reinstatement of
the Australian Building and Construction
Commission (ABCC). The code outlaws the
ability of employers and unions to negotiate
ratios of apprentices to tradespeople or to set
minimum targets for First Nations Australians,
women or mature-age apprentices.

The current model for training pack-
age development is also flawed. Systemic
restructures having the intentional effect of
smothering union influence at certain levels
within the system, has proven somewhat
successful. There is currently no dedicated
union representative on the peak Australian
Industry and Skills Committee (AISC), and
while some students and workers have had
representation on many Industry Reference
Committees (IRCs) through their unions,
in many cases this is limited to a single
member.

It isn’t all bad news though. The
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electrotechnology industry is excited about
the radical changes taking place across the
sector. Renewable energy, advanced pro-
gramming, the “Internet of Things”, robots
and mechatronics will require electricians to
upgrade with new and specialised skills while
new apprentices will have to meet higher
competency standards.

These advances in technology will shape
the electricians of the future. It’s up to us to
ensure these skills remain portable in nature,
so workers are not held captive within narrow
tracts of one business. Enterprise specific skills
should be the responsibility of that particular
enterprise. After all, they are the ones benefit-
ing directly from the labour which our mem-
bers supply.

We must ensure that TAFE is ready for
the technological advancements our industry
faces and our electricians are trained with the
necessary skills they and our nation will need.
Although TAFE has copped some knocks in
recent times, it still remains as a trusted insti-
tution with the capabilities to deliver what is
required. I certainly look forward to working
with you over the coming weeks, months and
years to ensure this happens.

Guardian

In recent years, we are finding that there
has been an increase in the number of appren-
tices who are being mistreated at work. This
includes things such as bullying, underpay-
ment, lack of supervision and employers not
being able to fulfil their requirements of the
training contract. Not surprisingly, many
apprentices are not equipped with the life skills
to be able to handle this sort of conflict in the
workplace, which results in many leaving the
trade. The only people that will stand up and
protect apprentices in these situations is their
union.

TAFE teachers are well respected and often
hear these stories of mistreatment on a daily
or weekly basis. I would encourage you all to
point them in the direction of the appropriate
union. The ETU is committed to apprentices
and they are valuable members of our union.
They are the future of our industry and we will
always stand up and fight for them.

Over recent years the ETU and AEU have
been collaborating on a number of issues and
we look forward to this relationship further
strengthening in the coming years, including
National TAFE Day.
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